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Mr. Charles L. Appleby IV

Legal Counsel, Legislative Oversight Committee
South Carolina House of Representatives

Post Office Box 11867

Columbia, South Carolina 29211

Dear Mr. Appleby:

I am in receipt of your letter dated March 4, 2016, that you hand delivered to me on the
afternoon of March 4, 2016. This letter contains numerous requests for information and “written
statement[s]” explaining various agency processes as well as requests for copies of various
agency documents. Please allow this letter to serve as a written response to the inquiries
contained therein, to the extent that the Department has been able to generate this information
given the brief period of time between our receiving this letter and when you requested our
response be provided to you.

The first request asks for an explanation of “all the different ways information about
incidents at the agency can be sorted and searched electronically.” My understanding is that you
were able to see the Department’s Event Reporting Management Information System (ERMIS)
in person on Friday, March 4, 2016, when you visited DJJ’s Inspector General’s Office and that
you were able to view that system’s capability to sort and search “information about incidents”
contained therein, in satisfaction of this request as related to ERMIS. In addition to the
“information about incidents” contained in ERMIS, the Balanced and Restorative Justice (BARJ)
Unit maintains an Access database that contains information from Community Conferences (one
response, in a continuum, to juvenile misconduct, which is one type of “incident”) held at BRRC
since 2013. This database can be searched by any field of entry such as name, date, offense, staff
name, etc. Hard copies of the related reports are also maintained in the BARJ office.

Also, as explained to you in person by Katherine Pierson, my Director of Constituent
Services, last Friday, the Department’s Office of Juvenile and Family Relations (OJFR)
processes grievances originating from juveniles and/or family members relating to quality of life
issues at DJJ secure facilities. These grievances are also entered into an Access database that is
searchable by any criteria and is maintained by OJFR grievance coordinators. Examples of
grievances include verbal harassment by staff (cursing, name calling), food issues (expired milk,

Office of the Director
Goldsmith Building, Room 100
4900 Broad River Road, Columbia, SC 29212
Telephone: 803-896-5940 Facsimile: 803-896-6932



cold food, not enough food), clothing issues (wrong size clothing or shoes, clothing missing),
and facility conditions (broken shower, too cold, too hot, lights on during sleeping hours).
Lastly, any grievance that is received by the OJFR that rises to the level of needing a criminal
investigation or policy violation inquiry is forwarded to the Inspector General’s Office via an
Event Report and tracked in ERMIS. Grievances and grievance findings are shared with
management at each facility to ensure that continuous improvements can be made to address
quality of life issues.

Due to state confidentiality statutes (SC Code Ann §63-19-2010 and -2020) (and as
reflected in DJJ’s policy on confidentiality and release of juvenile information), the Department
is prohibited by law from disclosing identifiable juvenile information, as would be contained in
“videos” from surveillance cameras at any of the Department’s facilities. Per your letter of
March 7, 2016, the Department will provide copies of the referenced videos to the State
Inspector General, upon request. One possible option for the release of documents containing
juvenile information that I believe Larry Vanderbilt, my Associate Deputy Director for Legal and
Policy Coordination, has previously discussed with you is that we could enter into an
“interagency agreement” with the Committee as contemplated in SC Code Ann §63-19-2020(C),
wherein the Committee would agree to “maintain the confidentiality of the information” as
required by statute, in order to permit the Committee and/or Committee staff to view these
documents.

Regarding the “number of dorms and . . . units during the last 10 years . . . [that have]
become uninhabitable due to juvenile behavior,” as you witnessed last Friday, the Department’s
ERMIS system was not designed to be able to be searched based on this criteria. And the agency
does not otherwise maintain any electronic database or form of paper records from which this
information can be culled. However, in an effort to provide the Committee with as much
information as we could in the given timeframe, I queried several members of our senior staff
who have been with the agency for at least the last ten years, and the following approximate
timeframes and descriptions of incidents at BRRC were generated from their individual
recollections (the 2015 incidents are ones previously discussed with the Committee):

2010 — a juvenile broke a sprinkler in the ceiling in SMU (former maximum security unit
at BRRC), resulting in juveniles on that wing being moved to another wing

2011 or 2012 — a juvenile broke a brick out of the wall into the next cell at SMU and the
juveniles were moved onto another wing

2012 — three juveniles did property damage to SMU and were moved to Santee (current
CMU building)

2014 — the girls were moved from the Transition Home to another housing unit after they
caused property damage to the home (the home was not rendered uninhabitable but the
girls were moved to a more secure housing unit and had to earn their way back to the
home based on improved behavior)

2014 — juveniles on one pod in Poplar dorm were moved to another pod after a juvenile
broke a sink off the wall and flooded the pod

2015 — a juvenile broke windows and damaged the control room of Poplar Dorm
resulting in the juveniles being moved to another dorm

2015 — juveniles in Magnolia dorm caused property damage and were moved to CMU
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2015 — juveniles in CMU and Holly dorm were moved to JDC and MEC (located on
Shivers Road) due to smoke in the building from a fire set by juveniles and property
damage

2016 — juveniles broke windows in the Transition Home, resulting in the girls being
relocated to another dorm, and boys from Cypress dorm were moved to Poplar dorm after
juveniles broke windows and caused damage to the control room in Cypress

During your visit to the Inspector General’s Office last Friday afternoon, Katherine
Pierson provided you with a CD that contained a “copy of all agency policies” as well as the
forms related to those policies and an associated Table of Contents. Consistent with agency
policy A-2.1, those polices “deemed restricted for safety and security considerations” were not
provided. For the Committee’s reference, the policies that are restricted from public disclosure
are designated on the Table of Contents with an R.

Regarding “employees at the agency who receive an Event Report” and what “the
employees who receive the form are required to do with the form and information contained
therein,” most of this information is contained in agency policy. In general, per DJJ Policy I-3.2
entitled Reporting Events, DJJ employees, regardless of position or job location, who witness an
“event” are required to complete an Event Report and submit it, through their supervisor, to the
Department’s Inspector General’s Office. Events may relate “to juveniles, employees,
volunteers, visitors, DJJ facilities, programs, schools, offices, and work-sites” and may occur
“within any location associated with DJJ, including facilities, county offices, group homes,
contract facilities and administrative offices.” Event Reports come into the Office of the
Inspector General from facilities and offices across the state by way of fax, email, and hand
delivery. Once received, the information from the Event Report is summarized and entered into
ERMIS by the Department’s ERMIS Coordinator (or a Dispatcher during times the Coordinator
is not on duty). These entries are completed 24 hours a day, 7 days a week, 365 days a year.

For Priority 1 events, the ERMIS summary of the information from the Event Report is
sent via email to the Director, Inspector General, Chief of Investigations, On-Call Investigator,
Deputy of Rehabilitative Services, Dispatch Supervisor, Senior Deputy for Planning and
Programs, Deputy of Community Services, Deputy of Educational Services, Associate Deputy
for Treatment and Intervention Services, Director of Constituent Services, and Public Affairs
Director. If applicable, the Facility Administrator of the impacted facility is also notified. For
community based notifications, the Director of Classification and the Director of Community
Alternatives are also notified. In addition to the above-described personnel, the Coordinator of
Victim Services is notified of runaways/escapes, and the Fire Marshall is notified any time there
is an actual fire that results in the local fire department responding.

As you heard during your visit to the Inspector General’s Office last Friday, all events
(both Priority 1 and Priority 2) that have been entered into ERMIS are assigned an ERMIS
number, which is the case number, and are turned over to DJJ’s Chief of Investigations (Chief)
each work day. The Chief reviews each case to determine which events she will assign to a
Criminal Investigator, which she will assign to an Internal Affairs Investigator, which she will
forward to the Office of Juvenile and Family Relations or the Internal Auditor, and which she
will return to management or forward to an outside agency (local law enforcement or OHAN, for
example) for appropriate handling. Cases that are assigned to either a Criminal Investigator or to
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an Internal Affairs Investigator are reflected in a logbook maintained by the Chief (as she
supervises both units). Once a Criminal Investigator completes an investigation, he/she refers
the case for review to either the family court prosecutor (for crimes committed by juveniles) or to
a local magistrate (for crimes committed by adults, either youth or staff). Once the prosecutor or
magistrate has made a decision about moving forward with the charges, the Criminal Investigator
returns the case to the Chief who reviews the report and ensures that the case is complete and
ready for prosecution/court (criminal case). Once an Internal Affairs Investigator completes an
investigation, he/she turns the report over to the Chief for review and then for routing to the
Inspector General for final review. The Inspector General forwards the final report in internal
affairs cases to the appropriate Deputy Director or Associate Deputy Director for
disciplinary/corrective action with the impacted employee, as appropriate based on the findings.

At all secure facilities, if an Event Report involves a use of physical force by staff, then
the Event Report and the Use of Force form are forwarded to the Deputy Director for
Rehabilitative Services. At BRRC, Event Reports involving juvenile misconduct are attached to
a Community Conference form or Unit Conference form (depending on the severity of the
misconduct) and copies are sent to the BARJ Unit (for community conferences), the youth’s
social worker and classification coordinator, and the dorm/unit’s PbS Site Coordinator.
Explanation of what actions each of these employees takes regarding this information is
contained in policy. With Unit Conferences (resulting from less serious misconduct), the
clinicial, classification, and PbS staff receive the paperwork, and they are handled in the
unit/dorm by issuing immediate sanctions for the behavior. If the Unit team believes that a
BARJ Conference needs to be held for the offense(s), then the paperwork is forwarded to the
BARJ team as described above.

Regarding the Department’s other secure facilities, Event Reports are forwarded to the
Inspector General’s Office and Deputy Director for Rehabilitative Services as described above.
At the Midlands Evaluation Center, copies of the Event Report also are sent to the Facility
Administrator, the Corporal (who is the facility disciplinarian), the youth’s assigned social
worker, the PbS site coordinator, and, if the report concerns an admissions juvenile, to
classification. At the Upstate Evaluation Center, copies also are sent to the Captain, the youth’s
assigned psychologist, the PbS site coordinator, and, if the report concerns an admissions
juvenile, to classification. At the Coastal Evaluation Center, copies also are sent to the Facility
Director, the Captain, the PbS site coordinator, the youth’s assigned social worker, the youth’s
assigned psychologist, and classification (if it pertains to an admissions juvenile). At the
Juvenile Detention Center, copies also are sent to the Facility Director, the Captain, the PbS site
coordinator, the assigned clinician (which may include the social worker, the psychologist and/or
the classification worker). If there are internal disciplinary actions to be taken, the facility’s
review board receives a copy as well.

Pursuant to State Human Resources regulations, the Department maintains employee
information and HR actions in SCEIS, and this is the source from which “information about
employee retention” can be accessed. The SCEIS System offers several reports that provide
agencies with a data resource to review employee retention and associated information. These
reports include employee demographic data, position data, and historical reporting capabilities
based on the agency’s SCEIS “go live” date, which for DJJ was June 2, 2010.



The various reports contain sortable data fields that allow users to sort information by
data elements as follows: Employee, Employee Scheduled Work Hours, Gender, Date of Birth,
Ethnic Origin, Marital Status, State Class Code, State Class Title, Position Number, Internal
Agency Title, Employee Type (Ex: classified FTE, temporary, temporary grant, etc.), FLSA
Designation, State Hire Date, Agency Hire Date, Annual Leave Accrual Date, Performance
Review Date, Continuous Service Date, Pay Band, Annual Salary, Salary Begin Date, Previous
Annual Salary, Pay Period Amount, HR Action, HR Action Reason, Age in Years, Age Range,
Effective Date of Action, Classification Date, County Code, Employment Status (Active or
Withdrawn), Full-Time or Part-Time Indicator, Highest Education Degree, Length of Service,
Organizational Unit, Employee Supervisor, Supervisor’s Position, Veteran’s Status, Employee
Grievance Status, Work Schedule Rule, TERI/Retirement Status, TERI Begin Date, TERI End
Date, Last EPMS Rating, Last Review Date, Performance Review Date, Employee EPMS Status
(Ex: annual, probationary, trial), and Employee Counts.

Reports may be provided to reflect a variety of information. Examples include: the
number of employees with 10+ years of service, the number of employees in a specific area with
10+ years of service, the ethnicity and gender of the number of employees with 10+ years of
service, the number of employees with 5 to 10 years of service with various demographic
information. It should be noted that the various reports have standardized output formats. To
obtain specific report data, a user would need to export the reports to Excel and sort information
as needed. Additionally, certain data elements may be optional or not required for agency
completion.

Regarding your request for “exit interview forms and notes from employees who have
left the agency in the last two years,” please find copies of such forms enclosed (Attachment 1).

You next request “PowerPoints provided during monthly PbS meetings at the agency
during the past 12 months.” As Elizabeth Hill, my General Counsel, explained to you last
Friday, there are no “monthly PbS meetings” and, therefore, no documents to provide that would
be responsive to this request. By way of explanation, DJJ has seven sites that participate in PbS:
Birchwood, John G. Richards, Willow Lane, Coastal Evaluation, Midlands Evaluation, Upstate
Evaluation, and Juvenile Detention. Each site has a PbS Site Coordinator, and these Site
Coordinators facilitate a meeting with their PbS teams at their site twice a month. During these
PbS meetings, the topics for discussion are centered on the Facility Improvement Plans (FIP) for
security, safety, juvenile behavior, programming, treatment, education, reintegration, isolation,
health/mental health, and family involvement as well as any recent events that have occurred at a
particular facility that impact those Plans. The current FIPs for each site are enclosed
(Attachment 2). Also discussed at these twice a month site meetings are youth incentives, staff
recognition, and upcoming events. Neither the State PbS Coordinator nor any of the Site
Coordinators provide PowerPoints during these bi-monthly PbS meetings. That being said, they
do utilize the data from the PbS web portal in meetings after each data collection period ends
(April and October). That data includes over 100 outcome measures for the long-term facility
and 60 outcome measures for the evaluation/assessment and detention sites. Sites also review
surveys via the PbS portal that were collected from youth, staff, and families of youth during the
data collection period.



In addition to these twice a month PbS site meetings, I hold quarterly meetings called
“PbS Core Group” with the Facility Administrators, Site Coordinators, State Coordinator,
General Counsel, Associate Deputy Director for Treatment and Intervention Services, and
Deputy Directors for Educational, Rehabilitative, and Community Services in attendance. The
purpose of these meetings is for facility/PbS staff to have direct dialogue with me as Director and
to focus on the facility improvement process and discuss what the data/trends shows about
facility processes, practices, and services. These meetings do not include PowerPoint
presentations. The final type of regular meeting where PbS information is discussed is the
Facility Standards Workgroup meeting that is held every other month and co-chaired by myself
and Associate Deputy Director Larry Vanderbilt. During this meeting, various disciplines
throughout the agency report out on updates and recent happenings in their areas. The State PbS
Coordinator, Ms. Velvet McGowan, provides an update on the facility improvement plans and
shares any national topics as it relates to PbS. In June of 2015, each Site Coordinator was asked
to briefly present on the April 2015 data collection. During that presentation, they discussed the
number of PbS reportable incidents, use of isolation, the average number of isolation hours, and
any challenges or improvements. The slides from this PowerPoint presentation are enclosed for
your review (Attachment 3).

Regarding your request for “[c]opies of PowerPoint presentations . . . which explain . . .
PbS reports . . . [and] the PbS database,” there are no documents directly responsive to your
request. Ms. McGowan, State PbS Coordinator, (or her designee if she has a scheduling conflict)
has previously presented a PbS Overview as part of the Department’s New Employee
Orientation held on a monthly basis. This PowerPoint explains the origin of PbS, what outcome
measures are, and some of the successes of PbS for the agency. Enclosed is a copy of the slides
from this presentation (Attachment 4). Beginning in March 2016, changes to the format of New
Employee Orientation are being implemented. Under this new format, an overview of PbS will
be provided to new employees by a member of Staff Development and Training as part of the
Agency Overview portion of New Employee Orientation. The PowerPoint slides from this
presentation that are relevant to PbS are enclosed (Attachment 5). Although no DJJ PowerPoint
presentation on the topics you have outlined exists, please advise if you would like the
Department to prepare a written explanation of PbS “reports” and “database.”

Your final request is for an explanation of “the role of the different employees in the
agency’s Office of Inspector General.” A detailed description of each unit within the Inspector
General’s Office can be found below. I would note that due to the recent resignation of my
Deputy Director for Rehabilitative Services, I have appointed Mr. Ray Cavanaugh, who has been
my Inspector General, as Interim Deputy Director. I will announce the appointment of an
Interim Inspector General soon.

Criminal Investigation Unit — This unit is comprised of four Criminal Investigators who
are certified Class 1 law enforcement officers and are supervised by the Chief of
Investigations. They are responsible statewide to investigate all ERMISs received that
appear to be criminal in nature from our secure facilities, our contractual community
residential programs, and the county DJJ offices. They also prepare and process all cases
that are taken through Magistrate Court, which includes obtaining warrants, arresting the
subject(s) (who can be either staff person or a juvenile) of the crime(s), attending bond
court, and presenting their case in Court before the Magistrate Judge. They also prepare
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and process cases that are taken through Family Court and assist the assigned Assistant
Solicitor as requested. Finally, they assist with out-of-state Interstate Compact transports
of juveniles.

Internal Affairs Unit — This team has three Internal Affairs Investigators who are
supervised by the Chief of Investigations. They are assigned to investigate ERMISs that
allege that a staff member may have violated Department Policies and Procedures. They
ensure that staff are not abusing or neglecting the juveniles under the custody or
supervision of the Department not only in the secured facilities, but also the Department’s
contractual community residential programs and the county DJJ offices. They complete
investigative reports which are sent to the Deputy Director/Associate Deputy Director of
any employee indicated/not indicated in the report for disciplinary and corrective action,
as appropriate.

Police Unit — This unit has 15 Police Officers (certified Class I law enforcement officers)
assigned across 3 shifts and who have statewide responsibilities. They are a support unit
to the Correctional Officers (mainly in the Columbia area secure facilities) when
juveniles are unruly and not complying with the rules and regulations of the secured
facilities. They also transport juveniles who by policy must be transported by a Police
Officer(s), assist in conducting “shakedowns” of the dorms in search for contraband, and
assist in conducting “pat down” searches of staff who work in the secured facilities as
well as vehicle searches to better ensure that staff are not bringing in contraband. This
unit also periodically checks driver’s licenses, registration, tags and proof of insurance of
those entering a secured facility and serves to enforce traffic violations (ie speeding) at
the secure facilities.

K-9 Drug Detection/Tracking Team — This team conducts drug detection external and
internal searches of vehicles, buildings, dorms, and all of the properties of the
Department to ensure that the facilities/properties remain drug free. This highly
trained/certified team has statewide responsibilities. They travel to all of our secured
facilities as well as our contractual community residential programs. The K-9 Handler is
a certified Class I law enforcement officer and would investigate and make a criminal
case involving anyone who brought illegal drugs or substances on any of the
Department’s properties.

Secured Transportation Unit — This unit has seven transportation officers. Some in the
unit transport statewide juveniles from one secured facility to another or to a community-
based residential program. Others are responsible for all of the transporting of juveniles
inside the Broad River Road Complex.

Camera Surveillance Unit — This unit has three specially trained Camera Surveillance
Officers who pull video footage from surveillance cameras located in the Department’s
secure facilities statewide. These Officers assist the investigators (both criminal and
internal affairs) with downloading footage of incidents that the investigators are assigned
to investigate. These Officers also pull random video footage in an effort to help a
facility’s management team in being pro-active with their staff regarding compliance
with policies as to the supervision and movement of the juveniles.
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Dispatch Unit — This team consists of six Dispatchers and one Telecommunications
Supervisor who operate a 24x7x365 statewide communications security system that is the
communications lifeline to all staff in the Department’s secure facilities. This unit is
responsible to ensure that all new employees have a full security check (NCIC, DSS
Central Registry, Sex Offender Registry, DMV) before they are hired by the Department.
They also conduct Anniversary Checks on the Department’s employees and volunteers
each year in an effort to ensure that all who work or volunteer for the Department are safe
to work with our juveniles statewide.

I trust that you will deem these explanations and documents to be responsive to your

requests. Please advise if I or my staff can provide you with additional information or answer
any questions you may have. With kind regards, I remain,

Sincerely,

Signature Redacted

Sylvia Murray
Director

CC:

The Hon. William Weston J. Newton
The Hon. Kirkman Finlay III

The Hon. Raye Felder

The Hon. William K. Bowers

The Hon. Edward R. Tallon, Sr.

Ms. Jennifer L. Dobson

Ms. Carmen McCutcheon
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SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE
Employee Exit Questionnaire

Please Print

Name (Optional):

| Facility/Office (Optional):

Gender: D’@e 0 Female

Age: ULess than 21 years old

0O 21-30yearsold
D/ O 31-40 years old

Race: O Caucasian African-American O Other O 41-50yearsold”
0 51-60 years old
0 61 orolder

Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DJJ:

Yrs: 5 Mos.:
O /O( }901& IZg 201 -
Most Reéent Job'Title: 'l ! Length of Time in Most Recent Position:

Yo |

Yrs: g Mos.: (7

The most recent position I held at DJJ was assigned to the functional organization of (check one):

I have also worked for DJJ in the area(s) of (check all that apply):

0 Community Services/ Administration

0O Community Services/County Office

[0 Community Services/Facility
(FRehabilitative Services/Facility

0 Rehabilitative Services/Other than Facility

0 Community Services/ Administration

O Commuasity Services/County Office

0O Community Services/Facility
BARehabilitative Services/Facility

D Rehabilitative Services/Other than Facility

O Director’s Office

O Administrative Services
0 Educational Services

O Inspector General

0O Policy and Planning

O Director’s Office

O Administrative Services
0O Educational Services

O Inspector General

O Policy and Planning

The most recent position I held at DIJ was in the job category of (check one):

ocoooyo

Clinical (Social Work, Psychology, Chaplaincy, Health Care)
Security (JCO, Residential Specialist, Police, Investigations)
Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
Education (Teacher, Guidance)

Administrative Support (Administrative Assistant/Specialist)

{Please continue on the reverse side of this page)

Page 1 of 2

Foim B-3.208
1172005




For each comment, please mark the column that best reflects your feelings about DJJ:

‘ Strongly Agree Neutral Disagree Strongly
COMMENT Agree Disagree

I would consider working with DJJ again if given the

I would recommend employment with DJJ to a friend.

opportfunity. //
L

I received honest and equitable job performance evaluations
with employed at DJJ.

I received the appropriate level of guidance, coaching, and
direction from my supervisor.

1\

I received the necessary training and instruction to perform

my job duties. >

I believe there were ample opportunities for advancement and
romotion within DJJ.

For each topio, please mark the column that best reflects your feelings about DJJ:

TOPIC Excellent Good Okay Poor
State Benefits /

Compensation o

Supervision I y .

Management y e

Work Schedule v V-

Work Location ~ _—

Work Duties ~

The primary reason you are leaving DJJ employment is:

B/Bct‘ter Job 0O Relocation

O Retirement 0 To Pursue Education

O Health/Disability O Failed to Meet Job Requirements (license/credentials)
O Involuntary Dismissal (Termination)

0 Other:

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):

Thank you, Please submit/retum to Human Resources.

Page 2 of 2 Form B-3.20B
11/2005



SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE

Please Print

Emplovee Exit Questionnaire

-Male O Female

Gender:;

Name (Optional):
Name Redacted

Race: O Caucasian O African-American O Other

Facility/Office (Optional):

6/fCZuJ‘zma/ jr' AM /

Age: O Less than 21 years old
O 21-30 yearsold
0O 31 -40 years old
O 41 -50 years old
8731 - 60 years old
D 61 orolder

Date of DJJ Hire:

Date of DJJ Separation/Termination: Total Length of Time Working at DJIJ:
Yrs: / '7 Mos.:
A7 SepGq / MAR 1Y
Most Recent Job Title: Length of Time in Most Recent Position:

Yrs: Mos.:

The most recent position I held at DJJ was assigned to the functional organization of (check one):

0 Community Services/ Administration

0O Director’s Office

O Community Services/County Office

[J Community Services/Facility
{Rehabilitative Services/Facility

0O Rehabilitative Services/Other than Facility

I have also worked for DJJ in the area(s) of (check all that apply):

0O Community Services/ Administration
O Community Services/County Office

O Community Services/Facility
O Rehabilitative Services/Facility

0 Rehabilitative Services/Other than Facility

O Administrative Services
0 Educational Services

0 Inspector General

O Policy and Planning

0 Director’s Office

O Administrative Services
0O Educational Services

O Inspector General

O Policy and Planning

The most recent position I held at DJJ was in the job category of (check one):

0

Clinical (Social Work, Psychology, Chaplaincy, Health Care)

0 Security (JCO, Residential Specialist, Police, Investigations)

0  Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)

g anagement (Executive Manager, Regional Director, Facility Manager, Senior Manager)
Education (Teacher, Guidance)

O Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

Page 1 of 2

Form B-3.20B
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For each comment, please mark the column that best reflects your feelings about DJJ:

Strongly Agree Neutral Disagree Strongly
COMMENT Agree Disagree
I would consider working with DJJ again if given the L—
opportunity.
I would recommend employment with DJJ to a friend.
ploym L —

I received honest and equitable job performance evaluations
with employed at DJJ. —"]
Ireceived the appropriate level of guidance, coaching, and N
direction from my supervisor. L—]
I received the necessary training and instruction to perform
my job duties. —]
I believe there were ample opportunities for advancement and
promotion within DJJ. ]

For each topic, please mark the column that best reflects your feelings about DJJ:
TOPIC Excellent Good Okay Poor
State Benefits —
Compensation L—
Supervision e
Management L—
Work Schedule - L—"
Work Location L—
Work Duties L

The primary reason you are leaving DJJ employment is:

] tter Job O Relocation

Retirement O To Pursue Education
O Health/Disability O Failed to Meet Job Requirements (license/credentials)

O Involuntary Dismissal (Termination)
O Other:

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):

74
Jrrectiom a I EF . ‘ .
Comedaral  0ffcrs  shal] oge dotores Frovrny

oy (g (/nje'/;nj —/- ec[nl/u,eg

Thank you. Please submit/return to Human Resources.

Page 2 of 2

Initials
2 Redacted

) Co Lo Joventtes . For e st
/&m" Hlhere /s a ﬁ‘/’zﬁﬁﬂl’ﬁéjcdhnﬁ‘ﬂb /71 AARS  Area,

2 rf’SUhL most Juv-eniles /a,f& Carfrdence
(o the stalyr Jhs /aaé.s/m Shs Areq

Y Pj/ea‘
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SOUTH CAROLINA DEPARTMENT OF JUVENILE JU STICE
Employee Exit Questionnaire '

Please Print

Facility/Office (Optional):

Name Redacted DIYCCA’GV 5. [)Sg-c,{_, (\D&)ut\b\V\

Age: O Less than 21 years old

Gender: 0O Male [Female O 21-30 years old
O 31-40 years old
Race: @ Caucasian O African-American O Other O 41— 50 years old

@ 51-60 years old
0 61 orolder

Date of DJJ Hire: J 1380 (]3'}“'(‘) Date of DJ.; Separation/Termination: Total Length of Time Working at DIJ:
o1t { DD puyy jaory e gFZ (ou.
! MB 3 L/ L¥D-+ Mos.: 6
32 dvs. @ DTS
Most Recent Job Title: Length of Time in Most Recent Position:

D{,ME‘\VCL:\-M’ D(V C,me’.JD\&dO%‘ Yrs: J Mos.: l

The most recent position I held at DJJ was assigned to the functional organization of (check one):

B/Community Services/ Administration & Director’s Office

0 Community Services/County Office 0O Administrative Services
0 Community Services/Facility O Educational Services

0O Rehabilitative Services/Facility O Inspector General

0 Rehabilitative Services/Other than Facility 0O Policy and Planning

T have also worked for DJJ in the area(s) of (check all that apply):

El Community Services/ Administration O Director’s Office
B/Community Services/County Office 0 Administrative Services
O Community Services/Facility 0 Educational Services

O Rehabilitative Services/Facility O Inspector General

J Rehabilitative Services/Other than Facility O Policy and Planning

The most recent position I held at DJJ was in the job category of (check one):

O Clinical (Social Work, Psychology, Chaplaincy, Health Care)

O  Security (JCO, Residential Specialist, Police, Investigations)

O, Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)

D/ Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
O Education (Teacher, Guidance)

0 Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

Page 1 of 2 Form B-3.20B
1122005




For each comment, please mark the column that best reflects your feelings about DJJ:

Strongly Agree Neutral Disagree | Strongly
COMMENT Agree Disagree

I would c.onmder working with DJJ again if given the v et a,,,gLH
opportunity. oMW o i

~

I'would recommend employment with DJJ to a friend. /

I received honest and equitable job performance evaluations v
with employed at DJJ.

I received the appropriate level of guidance, coaching, and Vv
direction from my supervisor.

I received the necessary training and instruction to perform \/
my job duties.

I believe there were ample opportunities for advancement and /
promotion within DJJ.

For each topic, please mark the column that best reflects your feelings about DIJ:

TOPIC Excellent Good Okay Poor
State Benefits v

Compensation v

Supervision v

Management v,

Work Schedule v,

Work Location v

Work Duties v

The primary reason you are leaving DJJ employment is:

O - Better Job 0 Relocation

Retirement 0O To Pursue Education
0 Health/Disability 0 Failed to Meet Job Requirements (license/credentials)
0 Involuntary Dismissal (Termination)
O Other:

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):

\jkwm\(sw coveer odder fov Qdcair(l (’Po.v't;u*h.v%@ LO*:"i\é
NS ) Fo Cnedimdi P QZ“; a5 it reptes 0 S’b

&c\—"““) ( \‘,e,. Cowyt SeyvLeS, eg'('((,'(&-;VL case ma"“"&m"‘t;

b'\l»u\b a(m/ Mudicald 5 . d | /YCL .
— - et 0
Gt AR v o wllader CPID sl 1,

’Pva vessi Ve chgel ?\Anb ) o oHev
Thank you. Please submit/return to Human Resources. h

yelat d ?o e LdmL o_w?\m}m‘t’ ete. 5 )
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SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE
Employee Exit Questionnaire

Please Print

Facility/Office (Optional):

Name Redacted C%S’(LL\ \;Aﬁa\( g =Y Cﬁ/f‘\ec/

Age: (O Less than 21 years old

Gender: 0O Male O-Feémale 2-21-30 years old
0 31-40 years old
Race: 0 Caucasian B-African-American O Other D 41~ 50 years old

B 51-60 years old
O 61 orolder

Date of DJJ Hire: Date of DJJ Separation/Termination; Total Length of Time Working at DJJ:
Yrs: A* Mos.: (ZS

O4-19 2040 O -1l - 204 '

Most Recent Job Title: Length of Time in Most Recent Position:

— Yrs: L\\’ Mos.: (25

(‘\u\mn\\f Cwm;{% et Offe =T

The most recent position I held at DJJ was assigned to the functional organization of (check one):

0 Community Services/ Administration O Director's Office

O Community Services/County Office 0 Administrative Services
0 Community Services/Facility 0 Educational Services

O Rehabilitative Services/Facility O Inspector General

0O Rehabilitative Services/Other than Facility O Policy and Planning

I have also worked for DJJ in the area(s) of (check all that apply):

O Community Services/ Administration 0 Director’s Office

D Community Services/County Office 0 Administrative Services
0O Community Services/Facility D Educational Services

D Rehabilitative Services/Facility 0 Inspector General

O Rehabilitative Services/Other than Facility O Policy and Planning

The most recent position I held at DJJ was in the job category of (check one):

O Clinical (Social Work, Psychology, Chaplaincy, Health Care)
ecurity (JCO, Residential Specialist, Police, Investigations)
O  Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
0 Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
0 Education (Teacher, Guidance)
0 Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

Page 1 of 2 Form B-3.20B
1172005



For each comment, please mark the column that best reflects your feelings about DJJ:

COMMENT

Strongly
Agree

Agree

Neutral

Disagree

Strongly
Disagree

I would consider working with DIJ again if given the
opportunity.

I would recommend employment with DJJ to a friend.

I received honest and equitable job performance evaluations
with employed at DJJ.

I'received the appropriate level of guidance, coaching, and
direction from my supervisor.

I received the necessary training and instruction to perform
my job duties.

1 believe there were ample opportunities for advancement and
promotion within DJJ,

For each topic, please mark the column that best reflects your feelings about DJJT:

TOPIC Excellent

Good

Poor

State Benefits

Compensation

Supervision

Management

A

Work Schedule

Work Location

Work Duties

The primary reason you are leaving DJJ employment is:

O Better Job

O Retirement

O Health/Disability

O roluntary Dismissal (Termination)

Other: “MC!DT"&FM' 3&?! L‘m‘?ﬂ

O Relocation
O To Pursue Education
O Failed to Meet Job Requirements (license/credentials)

vlessie Acd

COMMENTS: Your suggestions for improvement at DJT are (Please elaborate and explain):

Thank you. Please submit/return to Human Resources.

Page 2 of 2

Form B-3.20B
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SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE
Employee Exit Questionnaire

Please Print

Name (Optional): Facility/Office (Optxonal)

Name Redacted 5”4 ( f N M E b}% Ce

I Agc. O Less than 21 years [old

Gender: 0O Male [f Female 0 21-30years old
0 31 -40 years old
Race: 0 Caucasian b African-American O Other A7 41 -50yearsold

0 51-60 years old
O 61 orolder

Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DJJ:

é./// 67 ‘_S: /(//9 Yrs: 7 Mos.: (

Most Recent Job Title: Length of Time in Most Recent Position:

Yrs: 7 Mos.: {/

/Oﬂ/”/ﬂw,é ffcw/;/x % R =

The most recent position [ held at DJJ was assigned to the functional organization of (check one):

0 Community Services/ Administration O Director’s Office
A Community Services/County Office O Administrative Services
0 Community Services/Facility 0 Educational Services
{1 Rehabilitative Services/Facility O Inspector General
{] Rehabilitative Services/Other than Facility 0 Poticy and Planning

I have also worked for DIJ in the area(s) of (check all that apply):

O Community Services/ Administration 0 Director’s Office
X Community Services/County Office O Administrative Services
0 Community Services/Facility O Educational Services
D Rehabilitative Services/Facility O Inspector General
0 Rehabilitative Services/Other than Facility O Policy and Planning

The most recent position T held at DJJ was in the job category of (check one):

Clinical (Social Work, Psychology, Chaplaincy, Health Care)

Security (JCO, Residential Specialist, Police, Investigations)

Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
Education (Teacher, Guidance)

Administrative Support (Administrative Assistant/Specialist)

oonooaoo

(Please continue on the reverse side of this page)

Page t of2 Fonn B-3.20B
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For each comment, please mark the column that best reflects your feelings about DJJ:

Strongly Agree Neutral Disagree | Strongly
COMMENT Agree Disagree
I would consider working with DJJ again if given the [/
opportunity,
I would recommend employment with DJJ to a friend. l/
[ received honest and equitable job performance evaluations
with employed at DJJ. I/
I received the appropriate level of guidance, coaching, and /
direction from my supervisor.
I received the necessary training and instruction to perform
my job dutjes. v’
[ believe there were ample opportunities for advancement and l/
romotion within DJJ .- : :

For each topic; please mark the column that best reflects your feelings about DJJ:

TOPIC Excellent Good Okay Poor

State Benefits v

Compensation v~

Supervision v

Management v

Work Schedule v

" Work Location P

Work Duties v~

The primary reason you are leaving DJJ employment is:

Beiter Job 0O Relocation
Retirement O To Pursue Education
Health/Disability O Failed to Meet Job Requirements (license/credentials)

Involuntary Dismissal (Termination)

Other: /705 Lokl s el ipnte (17 /esy “d__(f Ef sy bl
24 p~4;/f¢aé.'/ww WL i b 30t S '
s , oS0 ] IO S s fre

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and exp

)/;ujrjvc:/m;é N Have A G 184 Ay, g &
| Dot R i, o, L St f30 s
et Lony e whi oty g, 18 b0t fhore s g
p/c Al i nor € D spe Ly | )
S e LI %@ Are 1 j;o/ ((j’;}

Thank you. Please submit/return to Human Resources,

¥oooe

Ao S Hps) )
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SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE

Emplovee Exit Questionnaire

Please Print

Name (Optional):

Name Redacted

Facility/Office (Optional):

Cee - -

Age: O Less than 21 years old

Gender: 0O Male BFemale

D 21 -30 years old

0 31-40 years old
Race-& Caucasian 0 African-American O Other O 41-50 years old

D 51-60 years old

O 61 or older
Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DJJ:

”"}?'OZ 5- 3/- 201y Yrs: ! Mos.:é;w
Most Recent Job Title: Length of Time in Most Recent Position:
Te acher Yrs: / Mos.;

The most recent position I held at DJJ was assigned to the functional organization of (check one):

0 Community Services/ Administration

O Community Services/County Office

O Community Services/Facility

0O Rehabilitative Services/Facility

0 Rehabilitative Services/Other than Facility

1 have also worked for DJJ in the area(s) of (check all that apply):

O Community Services/ Administration

0 Community Services/County Office

0 Community Services/Facility

O Rehabilitative Services/Facility

O Rehabilitative Services/Other than Facility

O Director’s Office
O Administrative Services

_+Educational Services

O Inspector General
O Planning and Programs

~

0 Director's Office

0 Administrative Services
Educational Services

O Inspector General

O Planning and Programs

The most recent position I held at DJJ was in the job category of (check one):

O Clinical (Social Work, Psychology, Chaplaincy, Health Care)
O  Security (JCO, Residential Specialist, Police, Investigations)

D Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
0O Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)

@~ Education (Teacher, Guidance)

0O Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

The South Carolina Department of Juventie Justice is an equal opportunity employer. DJJ does not discriminate in hiring, promations, discharge, pay, fringe
benefits, job tralning, classification, referral or in any other aspacts of employment, on the basis of race, color, religion, sex, disability or national origin. Any acls
you feel is In violation please contact the Office of Human Resources 4650 Broad River Road, Witlow Lane Campus, Calumbla, SC 29212 (803) 8964733, The
South Carolina Department of Juvenile Justice's School District also does not discriminate In any programs or activities on the basis of race, calor, national ofigin,
sex, disabifity or age. The following offices have been designated fo handle Inquiries regarding the schoo! district's nondiscrimination policies: Title IX - Inspector
Generars Office - 3208 Broad River Road, Columbia, SC 29210-5427 - Ph: 803-896-9595; 504 Speclal Education Office, 1830 Shivers Road, Columbla, SC

29210-5416 - Ph: 803-896-8484

Page | of 2
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For each comment, please mark the column that best reflects your feelings about DJJ:

Strongly Agree Neutral Disagree | Strongly

COMMENT Agree Disagree
I would consider working with DJJ again if given the /
opportunity. . v

1would recommend employment with DIJ to a friend..

I received honest and equitable job performance evaluations
with employed at DJJ.

I received the appropriate level of guidance, coaching, and
direction from my supervisor,

I received the necessary training and instruction to perform
my job duties.

1 believe there were ample opportunities for advancement and
promotion within DJJ.

NONAANAN

For each topic, please mark the column that best reflects your feelings about DJJ:

TOPIC Excellent Good Okay Poor
State Benefits V'

Compensation v

Supervision Vv

Management e

Work Schedule e

Work Location P

Work Duties a

The primary reason you are leaving DJJ employment is:

O Better Job ’ 0 Relocation

&7 Retirement O To Pursue Education

O Health/Disability O Failed to Meet Job Requirements (license/credentials)
O Involuntary Dismissal (Termination)

O Other:

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):

Yk T
. S i, ptedzst fb\i//l-?c/%

Signature Redacted

Thank you. Please submit/return to Human Resources.

Page2 of 2 Form B-3.20B
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SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE
Employee Exit Questionnaire '

Please Print

Name (Optional): Facility/Office (Optional):

st Ok

Age: [ Less than 21 years old

Gender: [0 Male D/Female 3/21 - 30 years old
31 - 40 years old
Race: O Caucasian iB/African-American O Other O 41-50 yearsold

O 5160 yearsold
O 61 orolder
Date of DJJ Hire: Date of DJJ Separation/Termination:; Total Length of Time Working at DJJ:

Yrs: ‘ 6 Mos.: L+
3133199 la5]H - !
Mobt Recent Job Title: ! ! Length of Time in Most Recent Position;

] 6 O ' Yrs: 75 Mos.: g

The most recent position I held at DJJ was assigned to the functional organization of (check one):

noc unity Services/ Administration O Director's Office
D’éﬁunit}/ Services/County Office 0 Adminisirative Services
O Community Services/Facility O Educational Services

O Rehabilitative Services/Facility O Inspector General

O Rehabilitative Services/Other than Facility 0 Policy and Planning

I have also worked for DJJ in the area(s) of (check all that apply):

g?:nmunity Services/ Administration 0 Director's Office
Community Services/County Office 0 Administrative Services
O Community Services/Facility O Educational Services

O Rehabilitative Services/Facility O Inspector General

O Rehabilitative Services/Other than Facility O Policy and Planning

The most recent position I held at DJJ was in the job category of (check one):

O Clinical (Social Work, Psychology, Chaplaincy, Health Care)

O Security (JCO, Residential Specialist, Police, Investigations)

O Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)

D Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
O Education (Teacher, Guidance)

O Administrative Support (Administrative Assistant/Specialist)

/UD/\,( of e Qbove

(Please continue on the reverse side of this page)

' e 1S an chaniee a0 Wi a0 why |l Moa v —D
Q%U%ﬂe’é Plag oot 7/7—"”%’[6 R Gfack me @ ’ Foj;lzoa

Page 1 of"
Phone Number Redacted 11/2005



For each comment, please mark the column that best reflects your feelings about DJJ:

Strongly Agree Neutral Disagree | Strongly
COMMENT Agree Disagree

I would consider working with DJJ again if given the /
opportunity.
I would recommend employment with DJJ to a friend. /

I received honest and equitable job performance evaluations /
with employed at DJJ,
I received the appropriate level of guidance, coaching, and

direction from my supervisor. v
I'received the necessary training and instruction to perform /
my job duties.

[ believe there were ample opportunities for advancement and l/-\
promotion within DJJ. '

For each topic, please mark the column that best reflects your feelings about DJJ:

TOPIC Excellent Good Okay Poor
State Benefits 4 )

Compensation v

Supervision .
Management [
Work Schedule ey

Work Location v

Work Duties v

The primary reason you are leaving DJJ employment is:

&/Better Job 0O Relocation
Retirement O To Pursue Education
D Health/Disability O Failed to Meet Job Requirements (license/credentials)
O Involuntary Dismissal (Termination)
0 Other:

COMMENTS: Your suggestions for improvement at DJJ are (Please elabprate and explain): é a/g
€ OT kQQI

awde N advanCement ade —er, O‘U

Cnper\cnwd @mP]%tQ e Pomdin .ffﬁu

kbnmsc Chapypp- Cedade oAaCkr 5822?”2? Manted.

@g@w he Jﬁ(ﬁn&oﬁ%dz%ﬁafl ocal Coumhes foftien/

AN advanaiesd
Ovisiend - Rospeet %W P %@ N arnply dlwgw
esources. wn (,@ }U}O
\Grcause coniome hao a “”%‘%”ﬁt Gk B

L e et ysupeenisim, S fapeet— OF BUkb A "™ cuy
oM e 7 L /ﬁmww%ﬁd q Aolued N Qaenithat ry oot g™

Thank you. Please submit/return to Hu



SOUTH CAROLINA DEPARTMENT OF

JUVENILE JUSTICE

Employee Exit Questionnaire

Please Print

Name (Optional): Facility/Office (Optional):
Age: O Less than 21 years old

\
Gender: O Male IAmale

Race: O Caucasian E}{Erican-Amcrican O Other

O 21-30 yearsold
O 31 -40 yearsold
O 41 - 50 years old
0O 51 -60 years old
& 61 or older

Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DJJ:
40/ /ng f]/ 0{0/(% Yrs: A; %#gé Mos.:
Most Recent Job Title: Length of Time in Most Recent Position:

ééfjéamqp

Yrs: | 6* Mos.:

The most recent position I held at DJJ was assigned to the functiopal organization of (check one):

0 Community Services/ Administration

0 Community Services/County Office

O Community Services/Facility
#@Rehabilitative Services/Facility

O Rehabilitative Services/Other than Facility

I have also worked for DJJ in the area(s) of (check all that apply):

O Community Services/ Administration

0O Community Services/County Office
ACommunity Services/Facility

C Rehabilitative Services/Facility

O Rehabilitative Services/Other than Facility

The most recent position [ held at DJJ was in the job category of (check

0O Clinical (Social Work, Psychology, Chaplaincy, Health Care)
Security (JCO, Residential Specialist, Police, Investigations)

0 Director’s Office

3 Administrative Services
0 Educational Services

O Inspector General

i Policy and Planning

O Director’s Office

O Administrative Services
O Educational Services

O Inspector General

O Policy and Planning

one);

0  Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
O Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
0

Education (Teacher, Guidance)
T Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

Page [ of 2
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For each comment, please mark the column that best reflects your feelings about DJJ:

COMMENT

Strongly

Agree Neutral

Disagree | Strongly
Disagree

[ would consider working with DJT again if given the
opportunity.

[ would recommend employment with DJJ to a friend.

I received honest and equitable job performance evatuations
with employed at DJJ.

I received the appropriate level of guidance, coaching, and
direction from my supervisor,

[ received the necessary training and instruction to perform
my job duties.

[ believe there were ample opportunities for advancement and
romotion within DJJ,

For each topic, please mark the column that best reflects your feelings about DJJ:

TOPIC Excellent

Good

Okay

Poor

State Benefits

v

Compensation

[

Supervision

7

l/

Management

Work Schedule

Work Location

Work Duties

IV

The primary reason you are leaving DJJ employment is:

0 _Betier Job O Relocation
_Jf’/ Retirement : D To Pursue Education
0 Health/Disability O Failed to Meet Job Requirements ( license/credentials)

0  Involuntary Dismissal (Termination)
3  Other:

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):

Thank you. Please submit/return to Human Resources.

Page2 of 2

Form B-3.20B
11,2005




SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE
Employee Exit Questionnaire

Please Print

Name (Optional):

Facility/Office (Optional): _

Gender:

Wale O Female

Race: O Caucasian O African-American (0 Other

Age:

O Less than 21 years old

0O 21-30yearsold

O 31 -40 years old
41 - 50 years old

0 51-60 yearsold

O 61 orolder

Date of DJJ Hire:

Date of DJJ Separation/Termination:

Suly o, 204

Total Length of Time Working at DJJ:

Yrs: Mos.:

Most Recent Job Title:

JIiotx

Length of Time in Most Recent Position:

Yrs: Mos.:

The most recent position I held at DJJ was assigned to the functional organization of (check one):

0 Community Services/ Administration

0 Community Services/County Office

O Community Services/Facility
@Rehabilitative Services/Facility

D Rehabilitative Services/Other than Facility

I have also worked for DJJ in the area(s) of (check all that apply):

0 Community Services/ Administration
O Community Services/County Office
0 Gémmunity Services/Facility
ehabilitative Services/Facility
O Rehabilitative Services/Other than Facility

D Director’s Office

O Administrative Services
O Educational Services

O Inspector General

O Policy and Planning

O Director’s Office

D Administrative Services
O Educational Services

O Inspector General

O Policy and Planning

The most recent position [ held at DJJ was in the job category of (check one):

O Clinical (Social Work, Psychology, Chaplaincy, Health Care)
& Security (JCO, Residential Specialist, Police, Investigations)

ODoaoa

(Please continue on the reverse side of this page)

A

Page 1 02

Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
Education (Teacher, Guidance)

Administrative Support (Administrative Assistant/Specialist)

Fom B-1.20B
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For each comment, please mark the column that best reflects your feelings about DJJ:

COMMENT

Strongly
Agree

Agree

Neutral

Disagree | Strongly

Disagree

[ would consider working with DJJ again if given the
opportunity,

[ would recommend employment with DJJ to a friend.

I received honest and equitable job performance evaluations
with employed at DJJ.

[ received the appropriate level of guidance, coaching, and
direction from my supervisor.

—

[ received the necessary training and instruction to perform
my job duties. :

[ believe there were ample opportunitics for advancement and
romotion within DJJ.

>

For each topic, please mark the column that best reflects your feelings about DJJ:

TOPIC Excellent

Good

Okay

Poor

State Benefits

Compensation v’

Supervision

Management

Work Schedule

Work Location

Work Duties

The primary reason you are leaving DJJ employment is:

O Better Job

O Retirement

k" Health/Disability

0 Involuntary Dismissal (Termination)
O Other:

D Relocation
0O To Pursue Education
O Failed to Meet Job Requirements (license/credentials)

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):

Thank you. Please submit/return to Human Resources.

Page2 of 2

Form 8-3.208
11,2005




SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE
Employee Exit Questionnaire

Please Print

Name (Optional):

Facility/Office (Optional):

AN D
Name Redacted Al
B s T
v Apv: O Less than 21 years old

Gender: 0O Male & Female O 21-30yearsold
O 31-40yearsold
Race: & Caucasian O African-American O Other D 41 -50 years old
O 51 -60 years old
O 61 orolder
Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DJJ:
L( - [ — ’ L 9% — \ _ Yrs: Mos.: “/ ﬂ'QY:-MJ
(4
Most Receat Job Title: ' Length of Time in Most Recent Position:

Yrs: Mos.: Lf

35114’{ @&uldlolag S

The most recent position [ held at DJJ was assigned to the functional organization of (check one):

O Community Services/ Administration
ECommunity Services/County Office

00 Community Services/Facility

O Rehabilitative Services/Facility

G Rehabilitative Services/Other than Facility

T have also worked for DJJ in the area(s) of (check all that apply):

D Community Services/ Administration

0 Community Services/County Office

0 Community Services/Facility

O Rehabilitative Services/Facility

O Rehabilitative Services/Other than Facility

O Director’s Office

O Administrative Services
0 Educational Services

O Inspector General

O Policy and Planning

0O Director's Office

O Administrative Services
O Educational Services

O Inspector General

0 Policy and Planning

The most recent position I held at DJJ was in the job category of (check one):

& Clinical {(Social Work, Psychology, Chaplaincy, Health Care)

aoooo

Security (JCO, Residential Specialist, Police, Investigations)
Support (Feod Service, Maintenance, Information Technology, Fiscal Affairs)
Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
Education (Teacher, Guidance)

Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

Page 1 of 2

Form B-3.20B
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For each comment, please mark the column that best reflects your feelings about DJJ;

Strongly Agree Neutral Disagree | Strongly
COMMENT Agree Disagree
[ would consider working with DJJ again if given the -
opportunity.
I would recommend employment with DJJ to a friend.
. ~

[ received honest and equitable job performance evaluations S
with employed at DJJ.
[ received the appropriate level of guidance, coaching, and /
direction from my supervisor.
[ received the necessary training and instruction to perform S
my job duties.
I believe there were ninple opportunitics for advancement ard —
promotion within IDJJ.

For each topic, please mark the column that best reflects your feelings about DJJ:
TOPIC Excellent Good Okay Poor
State Benefits
Compensation
Supervision ’ P
Management a—
Work Schedule —
Work Location —_—
Work Duties -

The primary reason you are leaving DJJ employment is:

O Better Job O Relocation

O Retirement O To Pursue Education

0 Health/Disability O Failed to Meet Job Requirements (license/credentials)

0 Involuntary Digmissal (Termination) , A v

1 t »! p
a—other: Yo dX ool b be Yhorap & daukieod ab: L Qy
B = J
COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):
Thank you. Please submit/retumn to Human Resources.
Foon B-3.208

Page 2 of2
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INE —_
SOUTH CAROLINA DEPARTMENT (5? &L&:{J;I:I’MMSTICE

f£mployee Exit Questionnaire
Please Print ZUTYDEC 19 AM 9: 36

Lo
Name (Optional): _ H‘dﬂW@é@féﬂ}g@ﬂ%

Name Redacted

- V) : Age: O Less than 21 years old

Gender: O Male B/Female O 21-30 years old
0O 31-40yearsold
Race: 0 Caucasian &African-American O Other 0 41 - 50 years old
0 51 -60 years old
O 61 orolder
Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DJJ:

LD"'L{" VA %" \? - lL}' Yis: 2. Mos: 2.

Most Recent Job Title: Length of Time in Vvost Recent Position:
Corvecdronal Offeer T ;
Yes: 2- Mos.: 2

The most recent position [ held at DJJ was assigned to the functional organization of (check one):

(0 Community Services/ Administration 00 Director's Office

03 Community Services/County Office O Administrative Services

{0 Community Services/Facility 0 Educational Services
ehabilitative Services/Facility s 2 Inspector General

0 Rehabilitative Services/Other than Facility 0 Policy and Planning

i

I have also worked for DJT in the area(s) of (check all that apply):

0 Community Services/ Administration O Director’s Office

0 Community Services/County Office T O Administrative Services
O Community Services/Facility O Educational Services
D’l{ehabilimtive Services/Facility O Inspector General

O Rehabilitative Services/Other than Facility 0 Policy and Planning

The most recent position [ held at DJJ was in the job cutegory of {check onej:

3 | Clinical (Social Work, Psychology, Chaplaincy, Health Care)

Q/ Security (JCO, Residential Specialist, Police, Investigations)

0 Support (Food Service, Maintenance, Information Technology, Fiscal Aftairs)

{1 Wlanagement (Executive Manager, Regional Director, Facility Manager, Senior Manager)
Education {Teacher, Guidance)

Administrative Support (Administrative Assistant/Specialist)

oa

(Please continue on the reverse side of this page)

Fom 3-3.208
120035
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For each comment, please mark the column that best reflects your teelings about DJJ:

1, o N

CONMENT

Strongly
Agree

Agree

/.

Neutral

Disagree | Strongly

Disagree

! would consider working with DJJ again if given the

opportunity.

v,

[ would recommend employment with DJJ (o a friend.

[ received honest and equitable job performance evaluations

with employed at DJJ.

Ureceived the appropriate level of guxdance coaching, and
direction from my supervisor.

Vv
\/
/

- [reeeived the necessary training and jastmiction to pe l’fL-("‘l

_my ich duties.

[ veneve tiore wite ampls (npou mnities for advancement and

| neomotion within DS,

‘/.f; MRS S

For each topic, please mark the. cclumn that best reflects vour feelings about DJJ:

TOPIC Excellent Good Okay Poor
State Beasfits v )

Compensation \“

Supervision o

ivanagement v

Work Schedule

Wock Location

N
\/
v

\York Duties

%

The primary reason you are leaving DJJ employrment is:

{ BeuerJob
3 Retirement

11 Healt/Disability

i lavoluntary Dismissal { Termination)

5 Other:

COMMENTS:

D/Rclocnlion

& To Pursue Education
O Failed to Meet Job Requirements ( license/credentials)

(hank you. Please submitretwm to { luman Resourees.

Pa. ELC Jol2

Your suggestions for improvement at DJJ ace (Piease elaborate and explain):

Fann -3 208
{1 2005




I 2 i
SOUTH CAROLINA DEPARTMEiE:(gF EMK{ILE JUSTICE
Employvee Exit Questionnaire

Please Print L

PHI2: 18

NN

Name Redacted

HUNARMSERPIORBEY Dhtional):

Jen

Age:

{,/.
Gender; O Male Q’Qnale

Race: O Caucasian %fﬁcnn-American O Other

O Less than 21 years old
g/ll — 30 years old

31 - 40 years oid
O 41-50yearsold

O 51 -60 yearsold
O 61 orolder

Date of DJJ Hire: Date of DJJ Separaticnv Termination: Towl Length of Time Working at DJJ:
/9- //2/% ?7;;;9/ /47/ Yrs: 7 Mos.: g
Most Recent Job Title: Length of Time in Most Recent Position:

Yrs: 7 Mos.:

TpHen il Siqpewigin LA

The most recent position [ held at DJJ was assigned to the functional organization of (check one):

0O Community Services/ Administration 0 Director's Office
&Community Services/County Office O Administrative Services
3 Community Services/Facility D Educational Services

0 Rehabilitative Services/Facility O Inspector General

J Rehabilitative Services/Other than Facility O Policy and Planning

[ have also worked for DJJ in the area(s) of (check all that apply):

O Community Services/ Administration C Director’s Office

0 Community Services/County Office O Administrative Services
J Community Services/Facility O Educational Services

O Rehabilitative Services/Facility O Inspector General

O Rehabilitative Services/Other than Facility O Policy and Planning

The most recent position [ held at DJJ was in the job category of (check one):

Clinical (Social Work, Psychology, Chaplaincy, Health Care)
Security (JCO, Residential Specialist, Police, Investigations)

[

{1 Education (Teacher, Guidance)
{0 Adminisirative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

Page ol 2

Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)

funn B3 2008
{1 200i




For each comment, please mark the column that best reflects your feelings about DJJ:

gf SE#3 VS0 0

Strongly Agree Neutral Disagree | Strongly
COMMENT T Agree Disagree
! would consider working with DJJ again if given the 1
opportunity, ’
I would recommend employment with DJJ to a friend,
v
[ received honest and equitable job performance evaluations ;
with employed at DfJ, v
[ received the appropriate level of guidance, coaching, and e
direction from my supervisor.
[ received the necessary training wad instruction to peciorm /
myjobdudes,
['believe tireie were ample cpgortumines for advancemer: and L
|_premotion within DJJ. J
For each lopic, please mark the colum/l that best reflects your fgelings about DJJ:
Lidn 7)) leeewe Gry Neartt  Aenety AJ.

TOPIC ¢/ Excellent Gopd Okay Poor
State Benefits i .
Compensation ] -~
Supervision i
Management [Vl
Work Schedule [y
Work Location v
Work Duties v

The primary reason you are leaving DIJ ernployment is:

O Belter Job mlocation

0 Retirement 0 To Pursue Education

0 Health/Disability O Failed to Meet Job Requirements (license/credentials)

0 Involuntary Dismissal (Termination)

O Other: .

COMMENTS: Your suggestions for improvemeat at DJJ are (Please elaborate and explain):

Thank you. Plesse submivretum to Human Resourcas.

Page 2 ot'2 Fuun B-1 208

Il 2005




SOUTH CAROLINA DEPARTMENT OF JUVENIE JUSIIGE ~
Employee Exit Questionnaire 7 P: ﬁ/ |

Please Print

AISFEB20 gy po: g,

Name (Optional):

Facility/Office (Option&Q:D )

HUMAN RESOURCES

Gender: 0O Male E/Female

Age: O Less than 21 years old

21 - 30 years old

O 31-40 yearsold
Race:V/Caucasian O African-American O Other O 41-350 years old
O 51-60 years old
O 61 orolder
Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DIJ:
,01'1‘0'1 H‘?—U(“‘l Yrs: _ 1 Mos.: |
Most Recent Job Title: - Length of Time in Most Recent Position:

Comwus ni’ra Speciodist TE

Yrs: J’} Mos.: ’

The most recent position I held at DJJ was assigned to the functional organization of (check one):

O Community Services/ Administration
Béommum'ty Services/County Office

O Community Services/Facility

O Rehabilitative Services/Facility
{1 Rehabilitative Services/Other than Facility

I have also worked for DJJ in the area(s) of (check all that apply):

O Community Services/ Administration
ommunity Services/County Office

0O Community Services/Facility

0O Rehabilitative Services/Facility
O Rehabilitative Services/Other than Facility

0 Director’s Office

O Administrative Services
0 Educational Services

D Inspector General

D Policy and Planning

O Director’s Office

O Administrative Services
0 Educational Services

O Inspector General

{0 Policy and Planning

The most recent position I held at DJJ was in the job category of (check one):

Education (Teacher, Guidance)

Oooooo

Ni

(Please continue on the reverse side of this page)

Page 1 of 2

Clinical (Social Work, Psychology, Chaplaincy, Health Care)

Security (JCO, Residential Specialist, Police, Investigations)

Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)

Administrative Support (Administrative Assistant/Specialist)

Form B-3.20B
11/2005




For each comment, please mark the column that best reflects your feelings about DIJ:

R

: Strongly Agree Neutral Disagree | - Strongly
COMMENT Agree : Disagree

I would consider working with DJJ again if given the
opportunity.

I would recommend employment with DJJ to a friend.

I received honest and equitable job performance evaluations
with employed at DJJ.

I received the appropriate level of guidance, coaching, and
direction from my supervisor.

I received the necessary training and instruction to perform
my job duties.

AVAVERAVAN

I believe there were ample opportunities for advancement and @ /
promotion within DJJ.

For each topic, please mark the column that best reflects your feelings about DIJ:

TOPIC Excellent Good QOkay Poor

State Benefits v

Compensation L

Supervision

Work Schedule

/
Management v~
../

Work Location

Work Duties . v

The primary reason you are leaving DJJ employment is:

B/ Better Job O Relocation

O Retirement O To Pursue Education

D Health/Disability O Failed to Mest Job Requirements (license/credentials)
O Involuntary Dismissal (Termination)

O Other:

COMMENTS: Your suggestions for improvement &t DIJ are (Please claborate and explain):

Thank you. Please submit/return to Human Resources.

Page2 of 2 Form B-3.20B
112005




SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE

Emplovee Exit Questionnaire
Please Print
Name (Optional): Facility/Office (Optional):

Name Redacted

Medical Services

Gender: Q{Male 0 Female

Race: M Caucasian 0O African-American O Other

Age: O Less than 21 years old
0 21-30 years old
O 31-40 years old
0 41 -50 years old
ﬂ 51 - 60 years old

O 61 or older
Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DJJ:
September 1993 October 1%t 2014 Ys: 21 Mos.:
Most Recent Job Title: Length of Time in Most Recent Position:
Registered Nurse 2

Yrs: 4 Mos.:

The most recent position I held at DJJ was assigned to the functional organization of (check one):

0] Community Services/ Administration

0 Community Services/County Office

O Community Services/Facility

¥ Rehabilitative Services/Facility
D Rehabilitative Services/Other than Facility

I have also worked for DJJ in the area(s) of (check all that apply):

U Community Services/ Administration

0 Commuaity Services/County Office

0 Community Services/Facility

O Rehabilitative Services/Facility
D Rehabilitative Services/Other than Facility

The most recent position I held at DJJ was in the job category of (check one):

Clinical (Social Wark, Psychology, Chaplaincy, Health Care})
0 Security (JCO, Residential Specialist, Police, Investigations)

O Support (Food Service, Maintenance, Information Technology, Fiscal Affairs) -
O Mapagement (Executive Manager, Regional Director, Facility Manager, Senior Manager)

C Education (Teacher, Guidance)
0 Administrative Support (Administrative Assistant/Specialist)

{Please continue on the reverse side of this page)

Page 1 of 2

0 Director's Office

0 Administrative Services
O Educational Services
O Inspector General
O Policy and Plaaning

O Director’s Office

0 Administrative Services
01 Educational Services

0 Inspector General

~-2> -
poe] j~ 1
0 Policy and Planning 2= ruf‘; utingge
m R
-Q . L
™~ ---1!"

= <

- —

. Lo
Fonn B-3.20B
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For each comment, please mark the column that best reflects your feelings about DJJ:

COMMENT

Strongly
Agree

Agree

Neutrat

Disagree | Strongly
Disagree

1 would consider working with DJJ again if given the
opportunity.

I would recommend employment with DJJ to a friend.

1 received honest and equitable job performance evaluations
with employed at DJJ.

™~

1 received the appropriate level of guidance, coaching, and
direction from my supervisor.

I received the necessary training and instruction to perform
my job duties.

1 believe there were ample opportunities for advancement and
promotica within DJJ.

For each topic, please mark the column that best reflects your feelings about DJJ:

TOPIC Excellent

Good

Poor

State Benefils

Compensation

Supervision

Management

Work Schedule X

Work Location

Work Duties

The primary reason you are leaving DJJ employment is:

Health/Disability
Involuatary Dismissal (Termination)
Other:

ooowo

Better Job 0 Relocation
Retircment 0 To Pursue Education
O Failed to Meet Job Requirements (license/credentials)

COMMENTS: Your suggestions for improvement at D)) are (Please elaborate and explain):

The majority of my SC service has been with DJJ. | have had good supervisors and have received
good reviews. | have been attentive, conscientious and responsible to my job for these years. | have
rarely taken a sick day. My concern is that in State Government and especially SCDJJ, no ofie cares, oo
about these virtues except for their immediate supervisor. The best employees are not rgWarded B

and the worst are always tolerated. Performance reviews are meaningless. When legltlmate :"Cr?
requests for compensation are made, illegitimate excuses are blamed. }am sorry to say that I wqg
not notified/included in last year’s $30K retirement buyout. | understand this as an mcentlve forthe

[
problematic. A better policy would be to incentivize the good than reward the bad. :,T; S:\ T
Thank you. Please submit/return to Human Resources. :! \\ 72
S -
Page 2 of 2 Form B-3.20B

1172005



SOUTH CAROLINA DEPARTMENT OF JUVENIIrJE JUSTICE_

Employee Exit Questionnaire ;- i =Nk

Please Print

2050CT -7 A 1I: 03
Name (Optional): Facility/Office (Optional)

1t s OF Lk

Age: O Less than 21 years old

Gender: E{/Iale O Female 0 21-30yearsold

0 31 -40 yearsold
Race: E/Caucasian 0 African-American O Other 0 41 —50 years old

0 51 -60 years old

@ 61 or older
Date of DJJ Hire: Date of DIJ Separation/Termination: Total Length of Time Working at DJJ:
/ﬂ/ﬂé/Zat)f /:é/’/ZOIL( Yrs: Cl' Mos.:
Most Recent Job Title: Length of Time in Most Recent Position:
CO\.,L:UI\/ "DZKéC{OK Yrs: z Mos.:z

The most recent position I held at DJT was assigned to the functional organization of (check one):

01 Community Services/ Administration 0 Director’s Office
ZCommunity Services/County Office 0 Administrative Services
1 Community Services/Facility 0 Educational Services

O Rehabilitative Services/Facility 0 Inspector General

O Rehabilitative Services/Other than Facility U Policy and Planning

I have also worked for DJJ in the area(s) of (check all that apply):

0 Community Services/ Administration 0 Director’s Office

& Community Services/County Office ' 0 Administrative Services
0 Community Services/Facility 0 Educational Services

0O Rehabilitative Services/Facility 0 Inspector General

0O Rehabilitative Services/Other than Facility 0 Policy and Planning

The most recent position I held at DIJ was in the job category of (check one):

O Clinical (Social Work, Psychology, Chaplaincy, Health Care)

O Security (JCO, Residential Specialist, Police, Investigations)

O  Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)

0 Education (Teacher, Guidance)

O Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

Page 1 of 2 Form B-3.20B
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For each comment, please mark the column that best reflects your feelings about DIJ:

Strongly Agree Neutral Disagree | Strongly

COMMENT Disagree

I would consider working with D1J again if given the
opportunity.

T would recommend employment with DJJ to a friend.

T received honest and equitable job performance evaluations
with emplovyed at DJJ.

I reccived the appropriate level of guidance, coaching, and
direction from my supervisor.

1 received the necessary training and instruction to perform
my job duties.

NNNNNY| 4

I believe there were ample opportunities for advancement and
promotion within DJJ.

For each topic, please mark the column that best reflects your feelings about DJJ:

TOPIC Excellent Good Okay Poor

State Benefits v

Compensation o

Supervision

Management

Work Schedule

Work Location

Work Duties

IV

The primary reason you are leaving DJJ employment is:

 Better Job D Relocation

#” Retirement O To Pursue Education 3

0 Health/Disability O Failed to Meet Job Requirements (license/credentials)
01 Involuntary Dismissal (Termination)

0 Other:

COMMENTS: Your suggestions for itnprovement at DJJ arc (Plzase elaborate and explain): 7[\
D JSS was A pen? ovgarraAtior’ 7% wor K T2V /
wpu/a( Se‘/iouS/7 ‘_pu‘ﬂ/u“’?‘—é (a,,.,,/,pmgﬁl 7Z‘<o,</ O q/a 7{,(05_
ﬁ‘?r-/‘;/%é"/ ’4_7L D/J" / /@I/so.Vﬂ//f wAS /‘Ja‘ff

fa/ucey,uec/ /4/90‘4,"/— /oM/ﬂ{N(n_‘]Lﬁoﬂ) Ay #{us wiAS
/79///'10 PN /l/oo( 7L'/7, [ 07[ P (ouA/7[ (/S‘pwo;//(@k.g

Z Y
/0@,/750 e Abovoe wmd ﬁ«‘—"/oﬁ/c// / a,ul/ Lol T e

Thank you, Please submit/return to Human Resources.

Page2 of 2 Form B-3.20B
11/2005
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SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE

Employee Exit Quéstionnaire

Please Print

Name (Optional):

Name Redacted

Facility/Office (Optional):

@E/DH ention Center 10

Qolo, N

Age: O Less than 21 years old

Gender:

0 Male. XFemale

Race: 0 Caucasian RAﬁican-American D Other

O 21-30 yearsold
O 31-40 yearsold

X 41-50yearsold
B 51-60 years old
O 61 orolder

Total Length of Time Working at DJJ:

D\

Date of DJJ Hire: Date of DJJ Separation/Termination:
l l ) \ Yrs: 1o Mos.: _\ \
{98 \alhis
_Mosf Recent Job Title: P Length of Time in Most Recent Position:

Yrs: ] 0 Mos.: ‘4/

?‘(\OCS( oM D’ SS&ant

The most recent position I held at DI was assighed to the functional organization of (check ox;e):

T have also worked for DJJ in the area(s) of (check all that apply):

The most recent position I held at DJJ was in the job category of (check one):

0 Community Services/ Administration

0 Community Services/County Office

0 Community Services/Facility

O Rehabilitative Services/Facility

0 Rehabilitative Services/Other than Facility

O Community Services/ Administration
0 Community Services/County Office
D Commurity Services/Facility

D Rehabilitative Services/Facility

O Rehabilitative Services/Other than Facility

D Director’s Office

O Administrative Services
ducational Services

0 Inspector General

0 Policy and Planning

O Director’s Office

O Clinical (Social Work, Psychology, Chaplaincy, Health Care)
0 Security (JCO, Residential Specialist, Police, Investigations)
0

Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
0O Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)

'}z& Education (Teacher, Guidance)
0 Administrative Support (Administrative Assistant/Specialist)

" (Please continue on the reverse side of this page)

Page 1 of 2

O Administrative Services
0 Educational Services
0 Inspector General
0 Policy and Planning
-
= cn )
=
= = M
= TN
5 R
P]
SOz ™
Py ¢ —_—
D =
A -
1323 = nm
= - —
= — 3
u -~ o
Form B-320B
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For each comment, please mark the column that best reflects your feelings about DIJ:

Strongly Agree Neutral Disagree | Strongly

COMMENT ' Agree Disagree
I would consider working with DJJ again if given the
opportunity. X

I would recommend employment with DJJ to a friend.

I received honest and equitable job performance evaluations
with employed at DJJ.

< IX

I received the appropriate level of guidance, coaching, and
direction from my supervisor. x

I received the necessary training and instruction to perform
my job duties. x

I believe there were ample opportunities for advancement and
promotion within DJJ. X

For each topic, please mark the column that best reflects your feelings about DJJ:

TOPIC Excellent Good Okay Poor
State Benefits el
Compensation N
Supervision S N
Management o
Work Schedule ~
Work Location S
Work Duties K
The primary reason you are leaving DJJ employment is:
0 Better Job 0O Relocation
0 Retirement 0 To Pursue Education
0 Health/Disability - O Failed to Meet Job Requirements (license/credentials)

0 Involuntary Dismjsgal (Terminatinp)
><Other: No ot %4 advamesmend .

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):

M-’\&O&% M&’MA"‘Q UUWWW Q,&'D@@ WL .6,&1% ol roada

Qo sum en W cfidigo &S Quued . Hawoave, vﬁ@tﬁ@w

»-Sg,amdo,u cdvaneed en Loho Uhey Voo | Ol b oo ek
i Qyuntotys we i Losic etk helgaed) Hom adin
Thank you. Ploaso submit/return to Human Resources.

Page2 of 2 Form B-3.20B
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SOUTH CAROLINA DEPARTMENT O,F

Please Print

Employee Exit Ouesttb

FILE JUSTICE

\/L_I J

2015FEB 2L AM S: 20

Name (Optional);
.

Gender: 0O Male )é_Female

Race: O Caucasian}éLAﬁ'ican-American 0O Other

Facﬂity/(zrt:ﬁ‘ge {(Optional):

H Rﬂ@ﬁiﬁ&@&&'w ofice. SCITY

Age:

O Less than 21 ye‘ars old
O 21-30yearsold
0O 31-40years old

& _ 41 —50 years old
-0 51-60 years old

0O 61 orolder

Date of DIJ H)irc: Date of DJJ Separation/Termination: Total Length of Time Working at DJJ:
s (20 .

- (200(0 ‘IKEI IS Yrs: q Mos.: 3
Most Recent Job Title: Cw Length of Time in Most Recent Position:

Yrs: ,5 Mos.:

COMMW’@\ Socoad Worlea

The most recent position I held at DJJ was assigned to the functional organization of (check one):

0 Community Services/ Administration
Z&Community Services/County Office

0O Community Services/Facility

O Rehabilitative Services/Facility

D Rehabilitative Services/Other than Facility

I have also worked for DJJ in the area(s) of (check all that apply):

0 Community Services/ Administration

& Community Services/County Office

0 Community Services/Facility

® Rehabilitative Services/Facility

0 Rehabilitative Services/Other than Facility

O Director’s Office

0 Administrative Services
0O Educational Services

O Inspector General

0 Policy and Planning

D Director’s Office

0O Administrative Services
O Educational Services

0 Inspector General

0O Policy and Planning

The most recent position I held at DJJ was in the job category of (check one):

M\ Clinical (Social Work, Psychology, Chaplaincy, Health Care)
Security (JCO, Residential Specialist, Police, Investigations)
Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)

Education (Teacher, Guidance)

O
g
O Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
O
O

Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

Page 1 of 2
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For each comment, please mark the column that best reflects your feelings about DJJ:

Strongly Agree Neutral Disagree -|. Strongly
COMMENT Agree - .. | Disagree
I would consider working with DIJ again if given the )
opportunity. m
1 would recommend employment with DJJ to a friend. ,X
I received honest and equitable job performance evaluations
with employed at DJJ. )(
I received the appropriate level of guidance, coaching, and ,X
direction from my supervisor.
I received the necessary training and instruction to perform
my job duties. ﬁ
I believe there were ample opportunities for advancement and '
promotion within DJJ. \)L
For each topic, please mark the column that best reflects your feelings about DIJ:
TOPIC Excellent Good Okay Poor
State Benefits ~
Compensation w
Supervision X
Management b
Work Schedule R
Work Location X
Work Duties X
N
The primary reason you are leaving DJJ employment is:

Better Job D Relocation

Retirement ‘% To Pursue Education - L& Schiad

Health/Disability O Failed to Meet Job Requirements (license/credentials)

Involuntary Dismissal (Termination)
Other:

goocooaod

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):

(o MJPQV\Sc\:}\W\ @*6 @/MPI

Shaddl boe et .

pvevall T haue 2ujoged My Ll @rol Go-tworkas

ot DI

Thank you. Please submit/return to Human Resources.

Page 2 of 2
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vt V

SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE
’ Employee Exit Questionnaire
Please Print

i : Fagility/Office (Optional):
Name Redacted ctc

Age:, [JLess than 21 years old
Gender: O Male. Xi:emale

21 — 30 years old
31 — 40 years old
Race: 0 Caucasian

O 41 -50 years old
0O 51-60 years old
O 61 or older

@ (p} 9/ ao ’ é D'a tc/Of]D;Ds?p g Bflrgfﬁom Fotel Length of Time Working st DI

Yrs: I Mos.: 7
Most Recent

African-American D Other

Date of DJJ Hire:

; 2 Job Title: Length of Time in Most Recent Position:
300100 Worier 1\ 7

Yis: I Mos.:

The most recent position I held at DJJ was assigned to the functional organization of (check one):

O Community Services/ Administration

D Director’s Office
0O Community Services/County Office O Administrative Services
0 Community Services/Facility [ Educational Services
%ehabiﬁtaﬁve Services/Facility O Inspector General
O Rehabilitative Services/Other than Facility 0 Policy and Planning

I have also worked for DJJ in the area(s) of (check all that apply):

0 Community Services/ Administration

O Director’s Office
0 Community Services/County Office O Administrative Services
0 Community Services/Facility O Educational Services
O Rehabilitative Services/Facility O Inspector General
O Rehabilitative Services/Other than Facility 0O Policy and Planning

The most recent position I held at DJJ was in the job category of (check one):

Clinical (Social Work, Psychology, Chaplaincy, Health Care)

: 2
O Security (JCO, Residential Specialist, Police, Investigations) S = m
O Support (Food Service, Maintenance, Information Technology, Fiscal Affairs) = = a
0 Management (Executive Manager, Regional Director, Facility Manager, Senior Manager) r?*p) ! .E-r:l
" 0 Education (Teacher, Guidance) 8LC‘ .
O Administrative Support (Administrative Assistant/Specialist) %& = <
3 =
(924 e r‘ :
2 = .
- =
{Please continue on the reverse side of this page)
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For each comment, please mark the column that best reflects your feelings about DJJ:

Strongly Agree Neutral | Disagree | Strongly
COMMENT Agree Disagree

I would consider working with DJJ again if given the b&
opportunity,
I would recommend employment with DJJ to a friend. X

I received honest and equitable job performance evaluations x
with employed at DJJ.

I received the appropriate level of guidance, coaching, and
direction from my supervisor. X__

my job dufies.

I believe there were ample opportunities for advancement and
promotion within DJJ.

I received the necessary training and instruction to perform X

For each topic, please mark the column that best reflects your feclings about DIT:

TOPIC Excellent Good y Poor

Oka
State Benefits X

Compensation o W

Supervision

s
Management ' A

Work Schedule M '_‘

Work Location ) \

Work Duties \’

The primary reason you are leaving DIJ employment is:

Better Job O Relocation
0 Retirement 0 To Pursue Education
0 Health/stabmty O Failed to Meet Job Requirements (license/credentials)

COMMENTS: Your suggestions for improvement at DJJ are (Please elgborate and explain):

DI should increast stodF Solares,

S wndaa”m&w%
DP?(?;U hc%%g Stodes ConLpel) 0

oyttt 10 d&%@f
it Lorf odapt @c?%

Thank you. Please su t/retum to Human Resources.

Page2 of 2 Form B-320B
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SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE

Emplovee Exit Questionnaire 1~ (™ [C
Employee Exit Questionnaire "‘{E(\JE{\/

Please Print

— .

El

2019MAR 26 AM 9: 05

Name (Optional): Facility/Office (Optional):

ge: O Less €
O 21 -30 yearsold

O 31 -40 yearsold
E/vx%o years old
¥ 51 — 60 years old

O 61 orolder

Gender: 0O Male.

Race: O Cauvcasian African-American O Other

ST

o
J "

Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DIT:
l /7 ' / é Yrs: %/ Mos.:
VR 8.1/ / s e a" O / A q\ 4
Most Recent Job Title: = ' Length of Time in Most Recent Position:
Yrs: C:f Mos.:
The most recent position I held at DJJ was assigned to the functional organization of (check one):
0 Community Services/ Administration 0O Director's Office
0 Community Services/County Office O Administrative Services
D Community Services/Facility 1 Educational Services
O Rehdbilitative Services/Facility O Inspector General
chabilitative Services/Other than Facility 0 Policy and Planning
T have also worked for DJJ in the area(s) of (check all that apply):
0 Community Services/ Administration 0 Director’s Office
[0 Community Services/County Office O Administrative Services
0 Comfmunity Services/Facility 0 Educational Services
ehabilitative Services/Facility O Inspector General
0 Rehabilitative Services/Other than Facility O Policy and Planning
The most recent position I held at DJJ was in the job category of (check one):
Vécal (Social Work, Psychology, Chaplaincy, Health Care)
Security (JCO, Residential Specialist, Police, Investigations)
O Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
0 Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
O ZEducation (Teacher, Guidance)
D Administrative Support (Administrative Assistant/Specialist)
(Please continue on the reverse side of this page)
Page 1 of2 Form B-3.20B

1172005




For each comment, please mark the column that best reflects your feelings about DJT:

Strongly Agree Neutral Disagree | Strongly
COMMENT Agree Disagree

I would consider working with DJJ again if given the ]/
opportunity.
I would recommend employment with DJJ to a friend. | —

I received honest and equitable job performance evaluations L
with employed at DJJ. . 7/
Ireceived the appropriate level of guidance, coaching, and —
direction from my supervisor. t/
Ireceived the necessary training and instruction to perform
my job duties.

1 believe there were ample opportunities for advancement and L
promotion within DJJ. l/

For each topic, please mark the column that best reflects your feelings about DJJ:

TOPIC Excellent Gopd—"" Okay Poor
State Benefits L .

Compensation g~

Supervision ' ~— i
Management i )

Work Schedule Py S— -

Work Location L ~ ,

Work Duties )

The primary reason you are leaving DJJ employment is:

nDl/Bqﬁeﬂéb O Relocation

Retirement 0 To Pursue Education

0 Health/Disability - 0 Failed to Meet Job Requirements (license/credentials)
0 Involuntary Dismissal (Termination)

O Other:

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):

B W@/‘%@og AS U'GO/%CMN@a nEo
%ﬁj . Srong Leoad ?;?»5//)/ Al oyt
Crn sel A2 i = MEL Hrmed (T

%‘ﬂ @_ gju//\’ va‘DLs//I ZL%Q, ~ 625(/{ C‘J) /U (80@/
e QMf/O@ e e [qugn " ;ﬁwﬁ(/@

oS Ghre,

Su ‘)‘5%(,0/37 Wi th SEe
Oy 0 Ce™ Fhord§ g1 o N

Page2 of2 f( Q orm B-3.20B
Y ¥ Fleasa L
Q_/q nenN 25 (iAW u/{f ﬂll{//(ac_) / 0\@0/@

Thank you. Please submit/return to Human Resource



SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE
Emplovee Exit Questionnaire

Please Print

Name (Optional): Facility/Office (Optional):

cec

Age: O Less than 21 years old

Gender: 0O Male ®Female 0 21-30yearsold
. O 31 -40 yearsold
Race: B/émcasian O African-American O Other O 41-50years old
51 - 60 years old
O 61 orolder
Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DJJ:
—
S .
’ 0o lZOOQ- 9-—{25— lgb \ Yrs: /9_ Mos.:
Most Recent Job Title:

ﬁg/au/t\t\/

Length of Time in Most Recent Position:

Yrs: I " Mos.:

The most recent position I held at DJJ was assigned to the functional organization of (check one):

[ Community Services/ Administration O Director’s Office

O Community Services/County Office O Administrative Services
O Community Services/Facility _AFducational Services

O Rehabilitative Services/Facility 0O Inspector General

O Rehabilitative Services/Other than Facility O Planning and Programs

I have also worked for DJJ in the area(s) of (check all that apply):

O Community Services/ Administration 0 Director’s Office

O Community Services/County Office O Administrative Services
O Community Services/Facility 0 Educational Services

O Rehabilitative Services/Facility O Inspector General

0 Rehabilitative Services/Other than Facility O Planning and Programs

The most recent position I held at DJJ was in the job category of (check one):

Clinical (Social Work, Psychology, Chaplaincy, Health Care)
Security (JCO, Residential Specialist, Police, Investigations)

]

0

O Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)

0 Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)

Education (Teacher, Guidance)
0 Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

o S
T =
cg; - A
= [
Z =~
Dcn zlj \s /i
EBC) T
og o
o= = <
= = m
w Lot
2 — T

The South Carofina Department of Juvenlle Justice is an equal opportunity employer. DJJ does not discriminate in hiring, promotions, discharge, pay, fringe
benefits, job tralning, classification, referral or in any othar aspacts of employmen, on the basis of race, color, refigion, sex, disability or national origin. Any acts
you feel is in violation please contact the Office of Human Resources 4650 Broad River Road, Willow Lane Campus, Columbla, SC 29212 (803) 8964733, The
South Carolina Department of Juvanile Justice’s Scheol District also does not discriminate in any programs or activities on the basls of racs, color, national origin,
sex, disability or ags. The lollowing offices have been designaled to handle inquiries regarding the school district's nondiscrimination policies: Title (X - Inspector
Generaf's Office - 3208 Broad River Road, Columbla, SC 29210-5427 - Ph: 803-896-9595; 504 Special Education Office, 1830 Shivers Road, Columbia, SC

29210-5416 — Ph: 803-896-8484

Page 1 of 2
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For each comment, please mark the column that best reflects your feelings about DJJ: .

Strongly Agree Neutral Disagree | Strongly

COMMENT Agree Disagree
I would consider working with DJJ again if given the

opportunity. O

T would recommend employment with DJJ to a friend. S

I received honest and equitable job performance evaluations -

with employed at DJJ. l/

1 received the appropriate level of guidance, coaching, and

direction from my supervisor. v
[ received the necessary training and instruction to perform /
my job duties. ,
I believe there were ample opportunities for advancement and /

promotion within DJJ.

For each topic, please mark the column that best reflects your feelings about DJJ:

TOPIC Excellent Good Okay Poor
State Benefits

Compensation /

Supervision ./

Management v

Work Schedule / /

Work Location v .

Work Duties v

The primary reason you are leaving DJJ employment is:

O _ Better Job O Relocation

D/ Retirement O To Pursue Education

O Health/Disability O Failed to Meet Job Requirements (license/credentials)
0 Involuntary Dismissal (Termination)

O Other:

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):

Thank you. Please submit/return to Human Resources.

Page 2 of 2 Form B-3.20B
11-2014




SOUTH CAROLINA DEPARTMEN_T OF JUVENILE JUSTICE
) Emplovee Exit Questionnaire

SECEIVEL

Please Print

e (Optional); Fzuuhty/Off'iz?]ei éOHpAt?ﬁalz AH e 1k
Name Redacted
Age: O Less than 21 yRrikill .
Gender: O Male. (K Female D 21 430 eRESRURCES DF
' 31 —40 years old
Race:%Caucasian 0O African-American O Other O 41-50 years old
. O 51 -60 years old
O 61 orolder
Date of DJT Hire: Date of DIJ Separation/Termination: Total Length of Time Working at DIT:
LQ\ [ \DL_O 3 )&O\ \ \S" Yrs: Mos.: C]
Most Recent Job Title: Length of Time in Most Recent Position:
Yrs: q Mos.: q
?roco(\am Ot !D&( ‘\(}\—f%bﬁlm(“ _

The most recent position T held at DJJ was assigned to the functional organization of (check one):

0 Community Services/ Administration

O Director’s Office
0 Community Services/County Office O Administrative Services
D Community Services/Facility Educational Services
0 Rehabilitative Services/Facility 0 Inspector Geperal
0O Rehabilitative Services/Other than Facility D Policy and Planning
T have also worked for DJJ in the area(s) of (check all that apply):
0 Community Services/ Administration 0 Director’s Office
O Community Services/County Office O Administrative Services
O Community Services/Facility 0O Educational Services
{0 Rehabilitative Services/Facility 0 Inspector General
D Policy and Planning

0O Rehabilitative Services/Other than Facility

The most recent position I held at DJT was in the job category of (chéck one).

D Clinical (Social Work, Psychology, Chaplaincy, Health Care)

0  Security (JCO, Residential Specialist, Police, Investigations)-

0O  Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)

O = Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
/\E/\Education (Teacher, Guidance)

D Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

Page 1 of 2 Fom B-3.20B
11/2005



For each comment, please mark the colurmn that best reflects your feelings about DJT:

) Strongly Agree Neutral | Disagree | Strongly

COMMENT Agres . Disagree
1 would consider working with DIJ again if given the \/

opportunity,

I wonld recommend employment with DIT fo a friend. \/

I received honest and equitable job performance evaluations /

with employed at DIJ,

I received the appropriate level of guidance, coaching, and ,\/

direction from my supervisor.

I received the necessary training and instruction to perform /

my job duties.

I believe there were ample opportunities for advancement and \/

promotion within DJJ. )

For each topic, please mark the column that best reflects your feelings about DIJ:

TOPIC Excellent Good Qkay Poor
State Benefits v’ ;

Compensation v’

Supervision v

Management v

Work Schedule v

Work Location v

Work Duties v

The primary reason you are leaving DJJ employment is:

O Better Job JX Relocation

O Retirement 0 To Pursue Education

0 Health/Disability - O Failed to Mest Job Requirements (license/credentials)
O Involuntary Dismissal (Termination)

. Other WA in HRMY ’.l»\)&(‘ﬁo\/ed 1o C—frwmj 2~ 5 L(&)Zau)@

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):

heap the Bducaton mouing Toraoed with %ﬁcY\no\ocH

0n Mo Quan s dSing . T teNeve. ¥ne. Shudenks  are
a0 fo do Mo oN C_O(Y‘@Js&(\ S Pace. %f\ Wi Qive
Wy Credik Qo Ond e ones dod do nak Hhen the
Erchers ore Ahee Yo oSSt

Thank you. Please submit/return to Human Resources.

Fomom B-320B

Page2 of2
’ 112005



bUU IH CARULINA DEPARTMENL OF JUYENILE JUSTICE

Emplovee Exit Questmnnan'
~ECEIVE:

Please Print

Name (Optional): Facility/Office (Optional):
: 2015APR 22 AM10: 35

Age: DLess yéars old
oo Builisifng

aucasian O African-American [ Other D 41-50yearsold

0O 51-60years old
0 older

Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DJT:

W 4 /5 |\we_ /€ Mos:

Most Recent Job Title:

Length of Time in Most Recent Position:

Soposl ialfle, v b o

The most recent position I held at DJJ was assigned to the functional organization of (check one):

0 Community Services/ Administration - D Director’s Office

0 Commumnity Services/County Office er Services
0 Community Services/Facility ucational Services

0 Rehabilitative Services/Facility 0 Inspector Gensral

D Rehabilitative Services/Other than Facility D Policy and Planning

I have also worked for DJ7 in the area(s) of (check all that apply):

O Community Services/ Administration 0 Director’s Office

0 Community Services/County Office 0 Administrative Services
D Commmuuaity Services/Facility 0O Eduvcational Services

O Rehabilitative Services/Facility 0 Inspector General

O Rehabilitative Services/Other than Facility 0 Policy and Planning

The most recent position I held at DJT was in the job category of (chéck one):

O Clinical (Social Work, Psychology, Chaplaincy, Health Care)

D Security (JCO, Residential Specialist, Police, Investigations)

D Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)

0 Manpzgement (Executive Manager, Regional Director, Facility Manager, Senior Manager)
D/ﬁfﬁon (Teacher, Guidance)

0 Administrative Support (Administrative Assistant/Specialist)

(Please continne on the reverse side of this page)

Pagelof2 Form B-3.20B
. 11/2005



For each comment, please mark the column that best reflects your feelings about DIJ:

Strongly Apgree Neutral | Disagree | Strongly
COMMENT Agree : Disegres
I would consider working with DT again if given the /
opportunity. ‘
I would recommend employminx ith DJJ to a friend. ] )
%,E :/444.442(/ = v~
I received honest and equitable job performance evaluations /
with employed at DIJ.
I received the appropriate level of guidance, coaching, and l/
direction from my supervisor.
I received the necessary training and instrnction to perform /
my job duties.
I believe there were ample oppgrunities f;;d cement l/
promotion within DJJ. 7? dL/-n
C 7

For each topic, please mark the column that best reflects your feelings about DIJ:
TOPIC Excellent Good Okay Poor
State Benefits [ .
Compensation L ,
Supervision v,
Management L~
Work Schedule - e
Work Location el
Work Duties v~

Ths primary reason you are leaving DJJ employment is:

O , Better Job | 0 Relocation

$/ Retirement O To Pursue Education

O Health/Disability - D Failed to Meet Job Requirements (license/credentials)

O Involuntary Dismissal (Termination)

0 Other:

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):;

Thank you. Please submit/return to Human Resources.

Form B-320B

Page 2 of 2

1112005




South Carolina Department of Juvenile Justice
EMPLOYEE EXIT SURVEY

Departing Employee:
Your input about your employment with the agency is important to us. We request your assistance by oo‘npleilng this form and returning it to the Human

Resources Division at 4900 Broad River Road; Columbla, SC 29210. If you wish to have a formal exit interview with an HR Representative, please
contact the Office of Human Resources at (803) 896-5607. i6J 5

!
Nam (Optionl): M Job Tile: Socral Worke, T2
Work Location: B wWp{Holly Separation Date: EYEINTS
LA,

v
. WiN] T,

Strongly Somewhat Somewhat Strongly No

Please rate the questions below by checking the box that best represents your opinion. Disagree  Disagree  Agree Agree  Opinion

Supervisor explained the job to me.

O
O

Supervisor gave me guidance and training to do the job.

Supervisor was knowledgeable of the job | performed.

Supervisor provided performance feedback to me.

Leadership communicated with me.

Leadership was responsive.

Leadership promoted a positive work environment.
Leadership promoted a negative work environment.

Leadership cared about the employees.

Leadership was concerned about my safety.

I had the resources to perform the job.

My workload was too much for one person.

&x0oooooooo

F

| was satisfied with my salary.

I was not satisfied with my salary.

Agency provided training opportunities to employees.

=< o o o o ) o

| was allowed to participate in training opportunities.

There were advancement opportunities.

Agency recognized employees for contributions.

Agency promoted fair and equal treatment.

R

Agency took employee complaints or problems seriously.

o o o o o o o
OO 00000000000 0000000

[ o o ol

O

| enjoyed my co-workers.

o w5 oo s o o

We would like to know why you left employment with DJJ. Piease select your top three (3) reasons for leaving the agency from among the choices below
(which are in no particular order), and rank them by writing the numbers 1, 2, or 3 in the boxes provided.

[ ]Better Advancement [ ]Better benefits [ ]Higher Pay
[ ]Lack of Supervisory Support [ ]Lack of Employee Recognition [ ]Lack of Resources
[ _]Retationship with Management/Supervisor [ ]raining [2)_]wWorking Conditions

[ ]other - Please Explain:

Would you consider returning to DJJ? [ Yes gﬂ No

Thank you for taking time from your busy schedule to complete and return this survey.

The South Carolina Department of Juvenle Justice Is an equal opportunity employer. DJJ does not discriminats in hiring, promotions, discharge, pay, fringe benefits, job training, classification,
teferral, or in any other aspacis of employment, on the basis of race, color, refiglon, sex, participation in protected activity in the workplace, disability, age or national origin. Any act you fesl is In
violation please contact the Office of Human Resourcas, 4800 Broad River Road, Columbla, SC 20212-5413 (803) 886-4733. The South Carolina Department of Juvenile Justice's School District
also doas not discriminate in any programs or activities on the basis of race, color, national origin, sex, religion, participation In protacted activity in the work place, disabiiity, or age. Thae folowing
offices have been designated to handle inquiries regarding the school district’s nondiscrimination policies: Title IX - Inspector General's Office - 3208 Broad River Road, Columbla, SC 20210-5427
Phone: 803-896-9595; 504 Special Education Office, 1830 Shivers Road, Columbia, SC 29210-5416, Phone: 803-896-8484.

Form B-3.20B
01-12-2016



SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE
) Employee Exit Questionnaire

Please Print

Name (Optional):

Faoiliy/Office (optispeli P 12: 20.

Gender: | Male. 0O Female

Race: D Caucasian [0 African-American O Other

Age: O Less than 21 yearsolddd
D 21— 0NN T
D 31 -—40 years oid
O 41-50 years old
X, 51-60 years old
O 61 orolder

Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DJJ:
Z/Z, Z /6 Yrs: ég Mos.: ?
Most Recent Job Title: Length of Time in Most Recent Position:
I Yrs: J Mos.: L/
J3CD L

The most recent position I held at DJJ was assigned to the functional organization of (check one):

0 Community Services/ Administration
0 Community Services/County Office

0 Community Services/Facility
A Rehabilitative Services/Facility

0 Rehabilitative Services/Other than Facility

I have also worked for DJJ in the area(s) of (check all that apply):

0 Community Services/ Administration
D Community Services/County Office

0 Community Services/Facility
0 Rehabilitative Services/Facility

0 Rehabilitative Services/Other than Facility

0 Director’s Office

{0 Administrative Services
00 Educational Services

O Inspector General

0 Policy and Planning

D Director’s Office

O Administrative Services
0 Educational Services

{0 Inspector General

0 Policy and Planning

The most recent position I held at DJJ was in the job category of (check one):

0O Clinical (Social Work, Psychology, Chaplaincy, Health Care)
A Security (JCO, Residential Specialist, Police, Investigations)

O Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
O Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)

O Education (Teacher, Guidance)

O Administrative Support (Administrative Assistant/Specialist)

{Please continue on the reverse side of this page)

Page 1 of2

Form B-3.20B
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For each comment, please mark the column that best reflects your feelings about DJJ:

) Strongly Agree Neutral | Disagree | Strongly
COMMENT Agree Disagree

I would consxder wozking with DIT again if given the ? R .
opportunity. - X

I would recommend employment with DJJ to a friend. T ><

I received honest and equitable job performance evaluations
with employed at DJJ.

I received the appropriate level of guidance, coaching, and '
direction from my supervisor. X

I received the necessary training and instruction to perform

my job duties. X
I believe there were ample opportunities for advancement and

promotion within DJJ. )Q,

For each topic, please mark the column that best reflects your feelings about DIJ:

TOPIC Excellent Good QOkay Poor
State Benefits X )

Compensation X
Supervision

X PR

Management
Work Schedule

X
Waork Location XK
Work Duties - N

The primary reason you are leaving DJJ employment is:

O Better Job 0O Relocation

4 Retirement O To Pursue Education

0O Health/Disability - O Failed to Meet Job Requirements (license/credentials)

0O Involuntary Dismissal (Termination)

O Other:

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and expl / */ 74
,.L, LOCILéﬂL[—S %15 A—&Qn&j . @51, I/Q'f/w_euvﬂ A lﬁ/{g Cet; J}éﬂ 'g/

:»«-’L :)Ll @ el 12(/ 35/ 271 X ,J./L 1 /;,;15
4%&&)& PoIsaL ¢ L.’; 2 WB\D@’ /,?[% L e S ot /}ﬁ/

T hpew mg,ue, Hhan vy 5¢tférﬂ/j’~//4 ,5:» iy, Jacks IS ALt o

H)'\Q/ '\—ff‘L{‘ l A i m A yu /
fegpbd wn ' 6f érx_w(:‘\[m’nj & %o,{ a/ﬂdze;ﬂ;—)f/)oé j/ /¢
517m0/59/ld 2N & Ja 5056 y F%'/ [ @/&

Ot YiPWL @r\. 5:‘1—6

S5 APDARE /- WS Al s ks, 4’/' A
‘ oz,fgd‘ Pﬁ[;/:}nw ,:ﬁzﬁl /ﬂﬂug Hﬁ gaa ;(ma ens /-P"‘%dg“ /'w/
Thank you. Please su mi?/retumtoH Resources. _J:ﬂ le [ML D{V [Ausset & t’“ FE- ‘/M
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¥ SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE

Emplovee Ent Qnestwnna.u-e

Pleage Post ~ .
e Cnives
Neme (Optional); Facihfy/Oﬁ;c Op ‘
2015 ) g g
Name Redacted 5 “’Y C,-OU r\_+w.
' : .ge.ﬂDquthanZIyamold v
Gendsr; § Male: O Female. . i h%(’\g' Aﬁs\Usan;éold
Race: 0 Caucasian ¥ African-American O Other ' 41— 505'
: D. 51 60 yjs &
v o 6l .or oldsr
Date of DJJ Hire: - ' Date of DI Separaﬁon/Tmina{ioﬁ: Total Length of Time Working at DIT:
' ‘ : Trs Q Mos:: q
7/!'7/19\ H/l.a/lg . :
Most Resent Job Tiile: ! o Lengih of Time in Most Recedt Position:
Yrs: l Mos.:
Coommun Y Specsalint || [

The most recent position I held at DJ’I was assign:d to the funcBional organization of (checl one):

0 Community Servicss/ Admmsh:ahon 0 Direstor’s Office

R Community Services/County Offica O Administrative Sarvices:
0 Commmmity Services/Facility O Educetional Servicss

O Rehzbilitative Services/Facility 0 Inspector General

O Rehzbilitative Servioes/Other than Facility D Policy and Planning

T have also worked f.or DJT in the _a:;sa(s) of (chack =il that appl;'):

D Commumity Sarvices/ Administration . O Director's Offics

X Commnnity Services/County Offics . O.Administrative Servioes
D Community Services/Facility D Edncational Servicss

0 Rehsbilitative Services/Facility 0 Ymspettor General

0 Rehzbilitative Services/Other than Facility ) Policy and Planning

The most recent position Theld at DIT was i the Jjob catsgory of (chéok one):

X Clinical (Sociel Work, Psychology, Chaplaincy, Health Care) .

O  Security (TCO, Residential Speciatist, Police, Investigations)

O Support (Feod Service, Maintenancs, Information Technolo gy, Fiscal Affairs)

O Management (Executive Manager, Regional Director, Facility- Manager, Senior Manager)
O Eduoation (Teacher, Guidance)

D Administrative Support (Administrative Assistani/Speoialisi)

(Please continue on the' reverse sidé of this pzge)

Page !l of2 ' Form B-320B
: . 1172005



AT T T .
For each comment, ﬁlc?isghxai the colnmin that best reflects your feslings about DIJ:.

F=y - .. " .
- e s A o] s .
. Strangly Agres | “Neufral (] Disagres. | Strongly
COMMENT - L. | chgies | o E Disagres
ZG!SH‘QY ,8 ﬁ.'u-‘ Irh.

T wonid consider working with DIJ again if given the ! _ \/ [ R TO
opportunity. - |

: . - . l.Zu RN
I wonld recommend émployment with DIT fo 2 friend. \I(’/v{/l Ik B :S(‘PIJI?? rre

.a
. {

AL

I received honest and equitable job performance evaluations \/
with employed at DT, ,

I recsived ths appropriate level of guidance, coaching, and. _ /
direstion from my sepervisorn ' '

1 received the nécessary training and instrnction to perform /

my job drfies.. § ] \

I believe there wers ample opporfunities for advancement and : \/
promotion within DJJ. )

For each topic, pleass mark the columa that best reflects your feslings about DIT:

TOPIC L Pxocllent Good : "~ Olay Poor
Stats Bengfits , . S .
! Compansation ‘ . J
Supervision - : ) J
Management : VA
Work Schedule J - -

Work Location N
Work Duties v

The primary reason you ars leaving DJJ employment is;

Better Job D Relocation
Refirement N To Pursns Education o s
BHealth/Disability - D Failed to Mest Job Requirements (licenssféredentials)
Involuntary Dismissel (Tecmination) i

Other: #

oooaoy

COMMENTS: Your suggestions for improvement at DJJ are (Please elzborate and sxplain):

“ASe mLUMbers o - N |
DSS 18 \OS“\ 5\3(\;5\’_ \;\S}b\;csd‘qsitu\"c L;%er\c'\\)b\\'ﬁ “"\N\O\SQ

Jrocey Fewerds Medited . ’Vovo&i\m Sustiee Gng
Thank you. Please submit/return to Buman Resources.

N.(,C,éP Ov AW\-‘V\'\'AS RYa LOLQC,OUO+P[/0'

sza 2 of 2

FO\\Joolrxsm A e et Prodess
Supeevisors Need CUTtLUraly $Veestyy TRdininy more often

Ssz\o_mmoas_s_\r_\go\é_mm‘v Mok e SYast Feel ONSAle of Mreabent
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SOUTH CAROLINA DEPARTMENT OF JOVENILE JUSTICE
) Employee Exit Questionnaire

Please Pont

s o Ty
' Shwers R,/ TR TC
Age: DLess than21 years old
Gender: E(Malc 0O Female 1 O 21-30yearsold
, ) & 31— 40 years old
Race: O Cancasian B/Aﬁa'can-American 0 Other O 41 - 50 yearsold
. O 51 -60years old
D 61 orolder
Date of DJJ Hire: Date of DI Separation/T ermination: Total Length of Time Working at DIJ:
' Yis: Mos.:
_Feb, 40l April 17, ADIS
Most Recent Job Title: / / Length of Time in Most Recent Position:
‘ . _ Yis: Mos..
Program Assista ot
The most recent position I held at DIY w;as assigned to the functional organization of (check opc):
0 Commuunity Services/ Adminlisuation 0O Director’s Office
0 Community Services/County, Office O Administrative Services
0 Community Services/F acﬂit’y' D Educational Services
0 Rehabilitative Services/F: acility 0 Inspector General
O Rehabilitative Sérvices/Othér than Facility @Policy and Planning

L have also worked for DI in the areafs) of (check ll that apply):

O Community Services/ Administration O Director's Office

O Community Services/County Office O Administrative Services

0 Community Services/Facility 0 Educational Services
Rehabilitative Services/F acility [ Inspector General

[ Rehabilitative Services/Other than Facility 0 Policy and Planning

The most recent position I held at DJT was in the job category of (chéck one):

Clinical (Social Work, Psychology, Chaplaincy, Health Care)

Securty (JCO, Residential Specialist, Police, Investigations)

Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
Management (Bxecutive Manager, Regional Director, Facility Manager, Senior Manager)
0 , Bducation (Teacher, Guidance)

J Administrative Support (Administrative Assistant/Specialist)

oooo

(Please continne on the reverse side of this page)

Page 1 of2 Form B-3120B



For each comment, please mark the column that best reflects your feelings about DIJ:

It AtV SRY A S I
i~ L | \Strongly Agree Neutral | Disagree | Strongly
COMMENT Agree : Disagree
i catr a1 bara i, DO
I would consider working with DIT again if givédtheTA | 1 O § RITTUT &= D
opportuunity.
I would recommend employment with DIT to a friend. & [ ] ) /
W haen AESOIURCES T

I received honest and equitable job performance evaluations /
with employed at DJJ. :
I received the appropriate level of guidance, coaching, and \/
direction from my supervisor.
I received the necessary training and instruction to perform \/
my job duties.
I believe there were ample opportunities for advancement and \/
promotion within DJJ.

For each topic, please mark the column that best reflects your feelings about DJJ:
TOPIC Excellent Good { Okay Poor
State Benefits v~ { .
Compensation | v°
Supervision | W
Management i v
Work Schedule ) |
Work Location v !
‘Work Duties v

The primary reason you are leaving DJJ employment is:

O Better Job 00 Relocation

O Retirement 0 To Pursue Education

0O Health/Disability - D Failed to Meet Job Requirements (license/credentials)

0O  Involuntary Dismissal (Termination)

IB/ Other:

COMMENTS: Your suggestions for improvement at DJJ are (Pleass elaborate and explain):

Parserally, T belioye @nor-pLe 5 1-15) kSee aHach ment 4
Thank you. Please submit/return to Human Resources.
Page2 of 2 Form B-3.20B

112005




- = N i

":I"E- ( ) %:l‘\\/ ["_'f'; .
| personally believe SCDJJ is a wonderfulagéncy and | am very appreciative for all the opportunities
afforded me while employed with thT\?ﬁﬂ;ﬁy,\ %Jt IAIﬁ: R]':y'py'\er agency SCDJJ has room for
improvement. Just as the JCO’s anc;z' Uveniles Specialists are required to attend a quarterly “Block
Training” or “Recertification,” | feel as if alt pe;_ssamgl emp_loyed in any position of leadership should be
required to attend quarterly Ieadershm_/'wgdiﬁ@ﬂhg@&%{t"r'aining/workshops. At some point in our
lives, we are all placed in the position of being looked upon as a customer and salesman/saleswoman
where the end-goal is customer satisfaction...”treating people with the utmost respect.” Miles Munroe
once said, “the measure of a man/leader is measured by the way he treats the little man. Compassion
for the weak is a sign of greatness.” | strongly believe that leadership is not about control, but service.
It's not about power, but empowerment, and leadership is the capacity to influence others through
inspiration not manipulation. Also, a good leader is one who leads by example, and one whose attitude
is pleasant/positive towards his people...his/her attitude is like a thermostat for the place where he/she
works...if the attitude is good/pleasant, then the working environment will'be much easier to work in.

In order to assist SCDJJ with improving the working climate/environment, | also believe that Employee
Satisfaction Surveys should be conducted every 3 months to obtain an understanding of your
employees’ needs and a clear idea of how to improve your response to those needs-a proactive stance
to better the agency. By doing so, employees will see that the agency |s interested in and open to
employee feedback, and the message will be sent that says, “SCDJJ Carés!”



) SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE
Emplovee Exit Questnom:lalr

Please Print

Name (Optional);

Facility/Office (Optional):

280 Bnem Y

Gender: O Male. \)Z/F‘emala

Age O Less than 21 3 yéars old

21 —30 years oid

) O 31-40 years old
Race: 0 Cancasian O African-American El/gther D 41~ 50 years old
. 0 51-60 years old
O 61 orolder
Date of DJJ Hire: ate of DIJ Separation/'ermination: Total Length of Time Working at DIJ:
Yrs: Mos.: —-)

O1-0S 201 | 06 (482015

Most Recent Job Title:

folicy / leiﬁj%u(ance Mg

Length of Time in Most Recent Position:

Yis: Mos.: 7

The most recent position I held at DJJ was assigned fo the fanctional organization of (check one):

0 Community Services/ Administration 0O Director's Office

0 Community Services/County Office (1 Administrative Services

0 Community Services/Facility O Educational Services
ehabilitative Services/Facility 0 Inspector General

D Rehabilitative Services/Other than Facility D Policy and Planning

I have also worked f.or DIT in the area(s) of (check all that apply):

0 Community Services/ Administration 0 Director's Office

0 Community Services/County Office 0 Administrative Services
0 Community Services/Facility O Educational Services

0 Rehabilitative Services/Facility O Inspector General

D Rehabilitative Services/Other than Facility O Policy and Planning

The most recent position I held at DIJ was in the job category of (chéck one):

0O Clinical (Social Work, Psychology, Chaplaincy, Health Care)
O Security (JCO, Residential Specialist, Police, Investigations)

O Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
Manzagement (Executive Manager, Regional Director, Facility Manager, Senior Manaper)

O Education (Teacher, Guidance)
O Administrative Support (Administrative Assistant/Specialist)

(Please continne on the reverse side of this page)

Page 1 of2

Form B-3.208B
11,2005




For each comment, please mark the column that best reflects your feelings about DIJ:

COMMENT

Strongly
Apres

Agree

Neutral

Strongly

Disagree
: Disagree

I would consider working with DIJ again if given the
opportunity.

—

T would recommend employment with DIJ to a friend.

v’

I received honest and equitable job performance evaluations
with employed at DJJ.

1 received the appropriate level of guidance, coaching, and
direction from my supervisox.

I received the necessary training and instruction to perform
my job duties.

I belicve there were ample opportunities for advancement and
promotion within DJJ.

For each topic, please mark the column that best reflects your feelings about DIJ:

TOPIC Excellent

Good

Poor

State Benefits

Compepsation

Supervision

Management

Work Scheduls B

‘Work Location

Work Duties

[V
-

The primary reason you are leaving DIT employment is:

Better Job

Retirement

Health/Disability -

Involuntary Dismissal (Termination)
Other:

0oo00ogoDo

Relocation

0 To Pursue Education
O Failed to Meet Job Requirements (license/credentials)

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):

‘.—_—/’7

Thank you. Please submit/retumn to Human Resources.

Page2 of 2

Form B-3.20B
11,2005



' SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE
Emplovee Exit Questlonnan'

Please Prnt
f_ | \r P
'_ Facdlty/Ofﬁce (Optl
I 3 PH 12: 31
Dive h(l\}iﬁ‘i
Age: O Less than 21 years o}c’l
O 21-305e L
o 31- 40"5’% “"13 “ ROES D
Race: | Cancasian [0 Afncap-American 0 Other 4] — 50 years old
0. 51-60 years old
0 61 orolder
Date of DIJ Hire: Date of DJT Separation/Termination: Total Length of Time Working at DIT:
(z)\ 7/0\6 r( l \U l\6 Yrs: Mos.: \ L
Most Recent Job Tifle: ! Length of Time in Most Recert Posion:

Teodver

Yrs: Mos.:

‘The most recent position I held at DIT was assigned to the functional organization of (check one):

D0 Community Services/ Administration O Director’s Office
0 Community Services/County Office O Administrative Services
0 Community Services/Facility ‘$WRducational Services
O Rehsbilitative Services/Facility 03 Inspector General
0 Rehabilitative Services/Other than Facility 0 Policy and Planning
I have also worked for DIT in the area(s) of (check all that apply):
0 Community Services/ Administration O Director’s Office
0O Commmunity Services/Connty Office O Administrative Services
D Commmnity Services/Facility 0 Educational Services
0O Rehabilitative Services/Facility C Inspector General
0 Policy and Planning

D Rehabilitative Services/Other than Facility

The most recent position I held at DJT was in the job category of (chéck one):

O Clinical (Social Work, Psychology, Chaplaincy, Health Care)

O  Security (JCO, Residential Specialist, Police, Investigations)

O Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)

0O Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
’ Education (Teacher, Guidance)

0 Administrative Support (Administrative Assistant/Specialist)

(Please continne on the reverse side of this page)

Page 1 0of2

Form B-3.20B
112005




For each comment, please mark the column that best reflects your feelings about DJT:

) Strongly Agree Neuotral | Disagree | Strongly
COMMENT , Agree : Disagree

1 would consider working with DIT again if given the
opportunity.

I would recommend employment with DD’ to a friend.

S

I received honest and equitable job performance evatuations
with employed st DIJ. T&(g exlalaiion (] 1 e e m\jf

I recsived the appropriate level of guidance, coaching, and _ U
direction from my Supervisor. .

I received the necessary fraining and instrnction to perform
my job duties.

SRS

1 believe there were ample opportunities for advancement and
promotion within DJT.

For each topic, please mark the column that best reflects your feelings about DJT:

TOPIC Excellent Good Okay Poor
State Benefits ~C ' .

Compensation V4

Supervision ~

Management : : ~C

Work Schedule ) %

‘Work Location ~C

Work Duties

The primary reason you are leaving DIJ employment is:

O Beiter Job O Relocation
O Retirement O To Pursue Education
0 Health/Disability - : "\ 0 Failed to Meet Job Requirements (license/credentials)

@gﬁimmsﬁﬁh@mm A o Asab ]ty tJ/uah regu Atk
/e ‘f‘CV/Wna;Hq/@A

COMMENTS: Your suggestions for improvement at DJJ are (Pleass elaborate and explain):

“/%@5(//1073 S‘gﬂﬁ’/m ad %rmwdz)p(} ot wb/
Lo /'“ﬁ (137 Shuckendt s %\Oardz’um

Sateh of 71‘?&(/“9/va Aep s 002/- ad o
(oA Ve p’@?f(a/j }{/fyw%m//z/,a/m( (/z/,//ja//
Wheh 77»4«2/ Lan (urse out 0 Ldnistyation am(
‘Ihankyou.Plcasesub\x;l:f/:‘ctumtoHumachsourccs _1[,0) %’&WL ’n) “//(/(C/C o1
pge2ot2 (AJ/ o é{ Jélf//% {[..eg e | (fﬁ/{/}’\ ‘
f LJGL ’ 7%)&[(/’)’(%‘ ’\OL’\&O ﬂq{,\jg LJZ/;& @ UDJT’((.
hack ) e ClasSaam,
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SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE

Employee Exit Questionnaire

Please Print
Name (Optional): Facility/Office (Optional):
Age: O Less than 21 years old
Gender: O Male ® Female

Race; 0 Cauncasian O African-American B Other

ocoomDo

Date of DJJ Hire:

21 - 30 years old
31 —40 years old
41 — 50 years old
51 — 60 years old
61 or older

Date of DJJ Separation/Termination:

Joly 19 2015 Ju{c/; 20 9015

Most Recedt Job Title:

Total Length of Time Working at DJJ:

Yrs: Mos.: . O2

Length of Time in Most Recent Position:

Yrs: Mos: .0 2.

The most recent position I held at DJJ was assigned to the functional organization of (check one):

0O Comumunity Services/ Administration
O Community Services/County Office
D Community Services/Facility

@ Rehabilitative Services/Facility

{J Director’s Office
0 Administrative Services
0 Educational Services

D Inspector General
0 Rehabilitative Services/Other than Facility 0 Planning and Programs
1 have also worked for DIJ in the area(s) of (check all that apply):
D Community Services/ Administration 0O Director’s Office

0 Community Services/County Office
0 Community Services/Facility
0 Rehabilitative Services/Facility

O Administrative Services
0O Educational Services

M -
-0 Inspector General S =
0 Rehabilitative Services/Other than Facility 0 Planning and Programs = {2 ("
x> m o
= 7
The most recent position I held at DJJ was in the job category of (check one): D 1 So.
'._DC_"J Vs Pyl
O Clinical (Social Work, Psychology, Chaplaincy, Health Care) >:_‘cc—f_ = :“_'
B Security (JCO, Residential Specialist, Police, Investigations) f—?: ™ -T
O Support (Food Service, Maintenance, Information Technology, Fiscal Affairs) _:: o -
O Management (Executive Manager, Regional Director, Facility Manager, Senior Manager) = £
. . w
0O Education (Teacher, Guidance)

O Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

The South Carofina Depariment of Juvenile Justice Is an equal apportunity employer. DJJ does not discriminate in hiring, promotions, discharge, pay, fringe
benefits, job training, classification, referral or in any other aspecis of employment, on the basis of race, color, religion, sex, disability or national origin. Any acts
you feel Is In violation please contact the Office of Human Resources 4650 Broad River Road, Willow Lane Campus, Columbia, SC 29212 (803) 836-4733. The
South Carolina Department of Juvenite Justice's School District also does not discriminate in any programs or activilies on the basis of race, color, nationa! erigin,
sex, disabilly or age. The following offices have been designated o handle inquiries regarding the school district’s nondiscrimination policies: Title IX - Inspector
General's Office - 3208 Broad River Road, Columbia, SC 28210-5427 — Ph: 803-896-9595; 504 Special Education Office, 1830 Shivers Road, Columbia, SC
29210-5416 — Ph: 803-896-8484

Page 1 of 2

Form B-3.20B
112014




For each comment, please mark the column that best reflects your feelings about DJI:

COMMENT

Strongly
Agree

Agree

Neutral

Disagree

Strongly
Disagree

I would consider working with DJJ again if given the
opportunity.

/

1 would recommend employment with DJIJ to a friend.

I received honest and equitable job performance evaluations
with employed at DJJ.

I received the appropriate level of guidance, coaching, and
direction from my supervisor.

1 received the necessary training and instruction to perform
my job duties.

N

I believe there were ample opportunmes for advancement and
promotion within DJJ.

For each topic, please mark the column that best reflects your feelings about DJJ:

TOPIC Excellent

Good

Poor

State Benefits

@ —

Compensation

Supervision

Management

Work Schedule

Work Location

Work Duties

The primary reason you are leaving DJJ employment is:

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):

Jo Uy b —s20 %

d/ﬁ or), 2afoirn T /ﬁvwmj 710090

‘ /;?(i///ﬁ\@ j("-!/f[ (%L/ﬁ
¢ /WZ/ /5 e 417%//4

’

Thank you. Please submit/return to Human Resources.

Page 2 of 2

}/ M /,c/’z)cxé/ ¢t A4

//M{’/Vﬂ@

& Better Job O Relocation

O Retirement O To Pursue Education

0O Health/Disability D Failed to Meet Job Requirements (license/credentials)
O Involuntary Dismissal (Termination)

0 Other:

Form B-3.20B

11-2014




" SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE
Emp&vee'EXit Questionnaire

Please Print sl
15007 26 .
Name (Optional): Facility/Office (Optional):
o O,
B Age: O Less than 21 years old
Gender: X Male O Female 0 21-30 yearsold
O 31-40 years old
Race: O Caucasian 3{ African-American O Other O 41-50 years old
51 - 60 years old
O 61 orolder
Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DJJ:
8/3/ 5015’ 8/ (9 /7/0/5/ v 3WEEK Moer
Most Recent Job Title: Length of Time in Most Recent Position:

—Tuveni& SpgciatdsT oo ZWEEL Mg

The most recent position I held at DJJ was assigned to the functional organization of (check one):

0 Community Services/ Administration 0 Director’s Office

0 Community Services/County Office 0O Administrative Services
0 Community Services/Facility . O Educational Services

0 Rehabilitative Services/Facility : 0 Inspector General

KRehabilitative Services/Other than Facility 0 Planning and Programs
I have also worked for DJJ in the area(s) of (check all that apply):

O Community Services/ Administration 0 Director’s Office

0O Community Services/County Office
0 Community Services/Facility
0O Rehabilitative Services/Facility

D Administrative Services
0O Educational Services
O Inspector General

yRehabilitative Services/Other than Facility D Planning and Programs

The most recent position I held at DJJ was in the job category of (check one):

O Clinical (Social Work, Psychology, Chaplaincy, Health Care)
Security (JCO, Residential Specialist, Police, Investigations)
O Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
O Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
O Education (Teacher, Guidance)
0 Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

The South Carolina Depariment of Juvenile Justice Is an equal opportunity employer. DJJ does not discriminate in hiring, promations, discharge, pay, finge
benefils, job tralning, classification, referral or In any other aspects of employment, on the basis of race, color, religlon, sex, disabllity or national origin. Any acls
you feat is in violation please contact the Office of Human Resources 4650 Broad River Road, Willew Lane Campus, Columbia, SC 29212 (803) 8864733. The
South Carolina Department of Juvenile Justice’s School District also does not discriminate in any programs or activities on the basis of racs, color, national origin,
sex, disabliity or age. The following offices have been designaled fo handle inquiries regarding the school district’s nondiscrimination policies: Title IX - Inspector
General's Office - 3208 Broad River Road, Columbia, SC 29210-5427 — Ph: 803-896-9595; 504 Special Educafion Office, 1830 Shivers Road, Columbia, SC
29210-5416 ~ Ph: 803-896-8484 : _

Page 1 of 2 Form B-3.20B
11-2014



For each comment, please mark the column that best reflects your feelings about DI

Strongly Agree Neutral Disagree | Strongly

COMMENT Agree Disagree
1 would consider working with DJJ again if given the o
opportunity.
I would recommend employment with DJJ to a friend. v/
1 received honest and equitable job performance evaluations v
with employed at DJJ.
[ received the appropriate level of guidance, coaching, and J
direction from my supervisor.
I received the necessary training and instruction to perform Y,
my job duties.
1 believe there were ample opportunities for advancement and V4
promotion within DJJ.

For each topic, please mark the column that best reflects your feelings about DJJ:
TOPIC Excellent Good Okay Poor
State Benefits v
Compensation N
Supervision - v’
Management \/
Work Schedule v
Work Location v/ P
Work Duties o

The primary reason you are leaving DJJ employment is:

O Better Job O Relocation

O Retirement O To Pursue Education

0 , Health/Disability D Failed to Meet Job Requirements (license/credentials)

Involuntary Dismissal (Termination)

O Other

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):

Thank you. Please submit/return to Human Resources.

Page 2 of 2 Form B-3.20B

112014




SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE

Please Print

Employee Exit Questionnaire

Name (Optional):

Name Redacted

Facility/Office (Optional):

Gendqr: O Male E{Female

Race; 0 Caucasian 2]/ African-American O Other

Age: [ Less than 21 years old
& 21-30 years old
0 31-40yearsold
O 41— 50 years old
0 51 -60 years old
0

61 or older
Date of DJJ Hire: Date of DIJ Separation/Termination: Total Length of Time Working at DJJ:
vis: | Mos.: 2
Ouw/ote/2014 08252015
Most Recent Job Title:

Length of Time in Most Recent Position:

Mﬁcllca,l Omcc 7563'15“0.!'\'\' Yrs: Mos.: |

The most recent position I held at DJJ was assigned to the functional organization of (check one):

0 Community Services/ Administration 0 Director’s Office

O Community Services/County Office 0 Administrative Services
(1 Community Services/Facility 0 Educational Services
B’ﬁehabilitative Services/Facility O Inspector General

0 Rehabilitative Services/Other than Facility 0 Planning and Programs

1 have also worked for DJJ in the area(s) of (check all that apply):

0O Community Services/ Administration 0 Director's Office

{3 Community Services/County Office 0 Administrative Services
0 Community Services/Facility 0 Educational Services

0 Rehabilitative Services/Facility O Inspector General

0O Rehabilitative Services/Other than Facility 0 Planning and Programs

The most recent position I held at DIJ was in the job category of (check one):

O, Clinical (Social Work, Psychology, Chaplaincy, Health Care)

d Security (JCO, Residential Specialist, Police, Investigations)

Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)

a

0
O Education (Teacher, Guidance)
O

Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

I~
L = T
= an oA
= o ]
= = P
1, Lo
E SR (N i
B LD
- [}

g % L
2z m
= i

—I

The South Carolina Depariment of Juvenile Justice is an equal opportunity employer. DJJ does nof discriminate in hiring, promotions, discharge, pay, fringe
benefits, job training, classification, referral or in any other aspects of employment, on the basis of race, color, religion, sex, disabllity or national origin. Any acts
you fee! Is In violation please contact the Office of Human Resources 4650 Broad River Road, Willow Lane Campus, Columbia, SC 29212 (803) 896-4733. The
South Carolina Department of Juvenlle Justice's School Distric! also does not discriminate in any programs or activities on the basis of race, color, national origin,
sex, disabllity or age. The following offices have been designated to handle inquiries regarding the school district's nondiscrimination policies: Title X - Inspector
General's Office - 3208 Broad River Road, Columbla, SC 28210-5427 - Ph: 803-896-9595; 504 Spedial Education Offics, 1830 Shivers Road, Columbla, SC

29210-5416 - Ph: 803-896-8484

Poge 1 of 2

Form B-3.20B
112014




For each comment, please mark the column that best reflects your feelings about DJJ:

Strongly Agree Neutral Disagree Strongly

COMMENT Agree Disagree
T would consider working with DJJ again if given the \/
opportunity.
T would recommend employment with DIJ to a friend. /
Treceived honest and equitable job performance evaluations /
with employed at DJJ. :
I received the appropriate level of guidance, coaching, and /
direction from my supervisor.
Ireceived the necessary training and instruction to perform _/
my job duties. ,
I believe there were ample opportunities for advancement and /
promotion within DIJ.

For each topic, please mark the column that best reflects your feelings about DJJ:
TOPIC . Excellent Good Okay Pqgor
State Benefits ' , v
Compensation 7 )
Supetrvision v
Management ) v
Work Schedule v ,
Work Location , 4
Work Duties 4

The primary reason you are Jeaving DJJ employment is:

IJ Better Job 0 Relocation

0 Retirement 0 To Pursue Education

O Health/Disability 0 Failed to Meet Job Requirements (license/credentials)

O Involuntary Dismissal (Termination)

0

Other:

COMMENTS: Your suggestions for improvement at DIJ are (Please elaborate and explain):

mﬁﬁes{-ions For improvement ax D) pre to stren

then  seeurity

as Wl as  provide frm yet {air consequences By J'u)!bhil,e . For all oupervisovs
o be drained hdly and hove Know}cdﬁo of prcedures and stepS +o
fake in dangerous emergency) Stuakions. And Be o)l worKersfemployecs

fo be drenked a%rlj ra:;nmatass of disabilidy ov age

Thank you. Please submit/return to Human Resources.

Page 2 of 2

Form B-3.20B
11-2014



SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE
Employee Exit Quésﬂénnalr / F

Please Print

Z0150CT 1L AR10: LS

Name (Optional): F acmty/Otﬁce (Optional):

Name Redacted 2 BEAN Q' qu |F¢( SNE
- <t £ < -
) Age: O Less than 21 years old
Gender: 0O Male X Female O 21-30yearsold
: O 31-40 yearsold
Race: 0 Caucasian X African-American O Other O 41-50 years old
: B 51-60 yearsold
O 61 orolder
Date of DJJ Hire: Date of DJJ Separanonfl‘ ermination: Total Length of Time Working at DII:
Mq‘[ é / 2015 SG’P'& /‘// 20/5_ Yrs: . Mos.:jZ
Most Recent Job Title: Length of Time in Most Recent Position:
™ S . v, Yrs: Mos.: 4 §
[raffic CQV\{TD‘ O g‘l(fir‘“ %

The most recent position I held at DJJ was assigned to the functional organization of (check one):

O Community Services/ Administration O Director’s Office

O Community Services/County Office 0 Administrative Services
0 Community Services/Facility (3 Educational Services

D Rehabilitative Services/Facility & Inspector General

O Rehabilitative Services/Other than Facility 0 Planning and Programs

1 have also worked for DJJ in the area(s) of (check all that apply):

0O Community Services/ Administration 0 Director’s Office

0O Community Services/County Office 0 Administrative Services
D Community Services/Facility 0 Educational Services

0O Rehabilitative Services/Facility 0 Inspector General

0 Rehabilitative Services/Other than Facility - { Planning and Programs

The most recent position I held at DJJ was in the job category of (check one):

O Clinical (Social Work, Psychology, Chaplaincy, Health Care)

R’ Security (JCO, Residential Specialist, Police, Investigations)

00  Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)

O Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
1 Education (Teacher, Guidance)

D Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

The South Carofina Depariment of Juvenile Justics Is an equal opportunity employer. DJJ doss not discriminate in hiring, promotions, discharge, pay, linge
benefits, job tralning, classification, referral or in any other aspects of employment, on the basis of racs, color, refigion, sex, disabifity or nationa! origin. Any acts
you feel Is In violation please contact the Office of Human Resources 4650 Broad River Road, Wiflow Lane Campus, Columbia, SC 29212 (803} 8964733. The
South Carofina Depariment of Juvenlle Justice’s School District also does not discriminate in any programs or acliviies on the basis of racs, color, nationat erigin,
sex, disabtlity or age, The foflowing offices have been designated fo handle inquiries regarding fhe school district's nondiscriminatlon policies: Title 1X - Inspector
Generals Office - 3208 Broad River Road, Columbla, SC 20210-5427 ~ Ph: 803-896-9595; 504 Spedial Education Office, 1830 Shivers Road, Columbla, SC
29210-5416 - Ph: 803-896-8484

Page 1 of 2 Form B-3.20B



For each comment, please mark the column that best reflects yéur feélings about DJJ;

Strongly Agree Neutral | Disagree | Strongly
_COMMENT Agree Disagree

I would consxder workmg with DJJ again if given the pd : 47
opportunity. Tof undsv cnethar Umbee flc
I would recommend employment with DJJ to a friend.

I received honest and equitable job performance evaluations X
with employed at DIJ,

1 received the appropriate level of guidance, coaching, and
direction from my supervisor.

1 received the necessary trammg and W perform
my job duties. Trem ’

I believe there were ample opportunities for advancement and
‘promotion within DJJ.

For each topic, please mark the column that best reflects your feelings about DJI:

TOPIC Excellent Good Okay Poor

State Benefits X

Compensation P

Supervision x

Management ' ' K

Work Schedule

‘Work Location

X

Work Duties

The prﬁnary reason you are leaving DJJ employment is:

O Better Job ' 0O Relocation

0 Retirement ' 0 To Pursue Education

0O Healtb/Disability ' 01 Failed to Meet Job Requirements (license/credentials)
®( Involuntary Dismissal (Tenmination)

0O Other:

COMMENTS: Your suge

j‘;e,c‘{ CU@(Q Q,Y”LP)O\/IQ»Q, ﬁ((\l%
ﬂ“ \/ou.r S‘)‘a‘m am. no"' Sin el (,D)Ao/,\ Ll Co 23§ dﬁ
Yrectina - Subsrdinaes or Q,MWZDVQQJ _QQ\,_ Yo M@}«J‘

Shih & Secwrth Gak has not bren readed ﬁ,bt @5 weil

as: mornins stufl. disa Gree NE Wta\hor\ Speakin
Vlec]q‘hua,l.(z %% me €:éca{- o"’/&»r' e_m ,0 g_ﬂez P 2

Thank yo(x Please subanretum to‘Human Resources o

Page 2 of 2



SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE
loyee Exit Questionnaire; ; i

Employ 0]
/

Please Print R B S
| 2015K0Y =3 P 1: 4§
‘Name (Optional): Facility/Office (Optional):

- - I

Gender: DO Male )S(Fema]e

4

A

“‘.\'r‘l':

‘Age:

D Less than 21 years old

B 21 —30 years old

O 31-—40 years oid
Race: aucasian D African-American [ Other O 4150 years old
D 51 -60 years old
O 61 or older
Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DJJ:
2—/”/// 10/9 //5 Yis: q Mos: 7
Most Recent Job Title: Length of Time in Most Recent Position:

[ﬂ)v%m;é« %{o‘oﬁf/ﬁ (7 /ﬁ/éw(‘n/

L/

Yis:

D,

Mos.:

The most recent position I held at DJJ was assigned to the functional organization of (check one):

D Community Services/ Administration
yl',‘ommunity Services/County Office

0O Community Services/Facility

0 Rehabilitative Services/Facility

0 Rehabilitative Services/Other than Facility

I have also worked for DJJ in the area(s) of (check all that apply):

00 Community Services/ Administration

0 Community Services/County Office

0 Community Services/Facility

O Rehabilitative Services/Facility

D Rehabilitative Services/Other than Facility

D Director's Office

0O Administrative Services
O Educational Services

O Inspector General

0 Planning and Programs

0 Director’s Office

0 Administrative Services
O Educational Services

O Inspector General

O Planning and Programs

The most recent position I held at DJJ was in the job category of (check one):

OooobpoDo

Clinical (Social Work, Psychology, Chaplaincy, Health Care)
Security (JCO, Residential Specialist, Police, Investigations)
Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
Education (Teacher, Guidance)

Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

The South Carofina Depariment of Juvenile Justice is an equal opportunily employer. DJJ does not discriminate in hiring, promotions, discharge, pay, fringe
benefits, job tralning, classification, referral or in any other aspects of employment, on the basls of race, color, rsligion, sex, disability or national origin. Any acls
you feel Is in viclation please conlact the Office of Human Resources 4650 Broad River Road, Wiliow Lane Campus, Columbia, SC 28212 (803) 8964733. The
South Carolina Department of Juvenile Justice's Schoo! District also does not discriminate in any programs or activities on the basis of race, color, national origin,
sex, disability or age. The following offices have been designated to handle inquiries regarding the school district's nondiscrimination policies: Title IX - Inspactor
General's Office - 3208 Broad River Road, Columbla, SC 29210-5427 — Ph: 803-896-9595; 504 Special Education Offics, 1830 Shivers Road, Columbla, SC

29210-5416 ~ Ph: 803-896-8484

Page 1 of 2
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For each comment, please mark the column that best reflects your feelings about DJI: .

: Strongly Agree Neutral Disagree | Strongly
COMMENT _ Agee | Disagree

i would'consider working with DJJ again if given the - /
opportunity.

1 would recommend employment with DJJ to a friend. /

I received honest and equitable job performance evaluations /
with employed at DJJ.

direction from my supervisor.

I received the necessary training and instruction to perform

1 received the appropriate level of guidance, coaching, and /
my job duties. o

1 believe there were ample opportunities for advancement and \/
promotion within DJJ.

For each topic, please mark the column that best reflects your feelings about DJJ:

TOPIC Excellent Good Okay Poor

State Benefits ~

Compensation -

Supervision 7

Management

Work Schedule

Work Location

NN

Work Duties

The primary reason you are leaving DJJ employment is:

1 Better Job D Relocation
01 Retirement 0O To Pursue Education
0O Health/Disability O Failed to Meet Job Requirements (license/credentials)

g/lnvoluntary Dismissal (Termination)
Other: Obfoinec] (MSW ¢ fodk alws;Am uﬁ/,-—;qz;f» Lhose st o/l

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain): )
(mg;de( rﬁw’é/h/ 'd&é'nts ‘6!“ /9°7 Ocreesgss é-osec/ o ook

p#‘é"‘mm&e, 2+ Gotes yeers o 4,’./.'/7? j{/@/é/ service 4 L eliprék

7 even S/?//w[ /0 crteses /n/ﬂly. Tcorhves b @W/yéés Sezrrs o be
-@0\/ onct Lor Ee%wee@r Tl en}a/oyees Z LhS olole Fp piork vt ;wé
Fhesr ol o +he %en-é/ onol 4he ok con Le én'w@no%
olrening” Gitt coccls e rplyec o %ﬂzﬂ;{/z/gu% St
e ot on P ot Fecoprirzes ,'eo-[:? , 2 /d
help o 56@/ s%azf‘%éwlﬂ‘/w? torh s qppqa'oéd T F Ak e

Thank you. Please submit/return to Human Resources.
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SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE
Employee Exit Questionnaire ~ ;~/}-/ 1\ i

Please Print ALV
Z015K0Y 18 Py [: 5K
Name (Optional): Facility/Office (Optional):

M Cif-‘ MYy

(é'ni;é—/%' P ). ot

faec
Y

Gender: /@ Male. 0O Female

Race: 0 Caucasian [ African-American O Other

Age: D Lessthan 21 yearsold~ "
O 21-30 years old
O 31-40 yearsold
O 41 -50 years old
X 51-60 years old .
O 61 orolder

h el Tomills LbrAKe-

Date of DJJ Hire: ' Date of DJJ Separation/Termination: Total Length of Time Working at DJJ:
Yrs: . Mos.:
R/ e 105 s w5 e/
Most Retent Job Title: Length of Time in Most Recent Position:

Yrs: f Mos.: /

The most recent position [ held at DIJ was assigned to the functional organization of (check one):

O Community Services/ Administration
0O Community Services/County Office
0O Community Services/Facility

O Rehabilitative Services/Facility

O Rehabilitative Services/Other than Facility

I have also worked for DJJ in the area(s) of (check all that apply):

O Community Services/ Administration
O Community Services/County Office
0 Community Services/Facility

O Rehabilitative Services/Facility

D Rehabilitative Services/Other than Facility

D Director’s Office
&Kdministrative Services
O Educational Services

D Inspector General

O Planning and Programs

0 Director’s Office

0O Administrative Services
00 Educational Services

O Inspector General

D Planning and Programs

The most recent position I held at DIJ was in the job category of (check one):

D Clinical (Social Work, Psychology, Chaplaincy, Health Care)
D Security (JCO, Residential Specialist, Police, Investigations)
Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)
0O Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
O Education (Teacher, Guidance)
D Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

The South Carofina Depariment of Juveniie Justice Is an equat opportunity employer. DJJ does not discriminate in hidng, promotions, discharge, pay, finge

benefils, job training, classification, referral or in any other aspects of employment, on the basis of race, color, religion, sex, disabllity or national origin. Any acls
you feel is in violation please contact the Office of Human Resources 4650 Broad River Road, Willow Lane Campus, Columbia, SC 29212 (803) 8964733. The
South Carolina Department of Juvenlie Justice's School District also does not discriminate in any programs or activities on the basis of race, color, national origin,
sex, disability o age. The foflowing offices have been designated fo handle Inquiries regarding the schoo! district's nondiscrimination policles: Title IX - Inspector
General's Office - 3208 Broad River Road, Columbia, SC 29210-5427 - Ph: 803-896-9595; 504 Special Education Office, 1830 Shivers Road, Columbla, SC

29210-5416 — Ph: 803-896-8484

Page 1 of 2

Form B-3.20B
11-2014



For each comment, please mark the column that best reflects your feetings about DJJ:

Strongly Agree Neutral
COMMENT Agree

Disagree

Strongly
Disagree

1 would consider working with DJJ again if given the
opportunity.

1 would recommend employment with DJJ to a friend.

I received honest and equitable job performance evaluations
with employed at DJJ.

1 received the appropriate level of guidance, coaching, and
direction from my supervisor.

N NN

I received the necessary training and instruction to perform
my job duties.

1 believe there were ample opportunities for advancement and /

promotion within DJJ.

For each topic, please mark the column that best reflects your feelings about DJJ:

[
=)
=]
e

TOPIC Excellent Okay

Poor

State Benefits

Compensation

Supervision

Management

Work Schedule

Work Location

i

Work Duties

The primary reason you are leaving DJJ employment is:

E/Better Job D Relocation
Retirement O To Pursue Education

Involuntary Dismissal (Termination)
Other:

oo oo

[

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):
NIT s & jra/’/‘ fec Vo wirk, 7 fy
T {WMM ﬁ/ (a Sl m /

gﬂm on 5

Thank you. Please submit/return to Human Resources.

Page 2 of 2
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Health/Disability 0 Failed to Meet Job Requirements (license/credentials)
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SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE
Emplovee Exit Questionnaire

Please Print
Name (Optional): Facility/Office (Optional):
Age: O Less than 21 years old .

Gender: {1 Male b/Female 0O  21-30years old

O 31 -40 years old
Race: 0 Caucasian Mﬂican—American 0 Other @41 - 50 years old

0O 51-60 years old

O 61 or older
Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DJJ:

. - Yrs: q Mos.: (O
SRR J0-30-15
Most Recent Job Title: Length of Time in Most Recent Position:
Yrs: q Mos.: %
R Amin. f)(J)(’ Q'\C\\\ﬁ"

The most recent position I held at DIJ was assigned to the functional organization of (check one):

0 Community Services/ Administration D Director’s Office

O Community Services/County Office B’Administrative Services
O Community Services/Facility D Educational Services

O Rehabilitative Services/Facility O Inspector General

O Rehabilitative Services/Other than Facility 0O Planning and Programs

1 have also worked for DJJ in the area(s) of (check all that apply):

0O Community Services/ Administration O Director’s Office

O Community Services/County Office dministrative Services

0O Community Services/Facility D Educational Services

O Rehabilitative Services/Facility O Inspector General

O Rehabilitative Services/Other than Facility O Planning and Programs
The most recent position I'held at DJJ was in the job category of (check one): {:f:_ !
0 Clinical (Social Work, Psychology, Chaplaincy, Health Care) C_
O Security (JCO, Residential Specialist, Police, Investigations) =
0 Support (Food Service, Maintenance, Information Technology, Fiscal Affairs) .
0 Management (Executive Manager, Regional Director, Facility Manager, Senior Manager) <

0O ,Education (Teacher, Guidance)
ﬁ/ Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

The South Carolina Department of Juvenile Justice is an equal epportunity employer. DJJ does not discriminale In hiring, promotions, discharge, pay, fringe
benefits, job tralning, ctassification, referval or in any other aspects of employment, on the basls of racs, color, refigion, sex, disability or national origin. Any acts
you feel is In violation please contact the Office of Human Resources 4650 Broad River Road, Willow Lane Campus, Columbla, SC 29212 (803) 896-4733. The
South Carolina Department of Juvenile Justice's Schoof District also does not discriminate in any programs or activities on the basis of race, color, national orign,
sex, disability or age. The following offices have been designated to handie inqulres regarding the school district's nondiscrimination polictes: Title X - Inspector
General's Office - 3208 Broad River Road, Columbla, SC 29210-5427 - Ph: 803-898-9585; 504 Special Education Office, 1830 Shivers Road, Columbla, SC

29210-5416 ~ Ph: 803-896-8484

Page ] of 2 Form B-3.20B
11-2014




For each comment, please mark the column that best reflects your feelings about DJJ:

Strongly Agree Neutral Disagree | Strongly
COMMENT Agree Disagree
1 would consider working with DJJ again if given the
opportunity. L
1 would recommend employment with DJJ to a friend.
L—

Ireceived honest and equitable job performance evaluations L
with employed at DJJ.
1 received the appropriate level of guidance, coaching, and \/
direction from my supervisor. il
I received the necessary training and instruction to perform e
my job duties.
I believe there were ample opportunities for advancement and . \/
promotion within DJJ.

For each topic, please mark the columnn that best reflects your feelings about DJJ:
TOPIC Excellent Good Okay Poor
State Benefits
Compensation \
Supervision v .
Management P [
Work Schedule v’
Work Location v
Work Duties L~

The primary reason you are leaving DJJ employment is:

0 Better Job O Relocation

O Retirement 0O To Pursue Education

0 Health/Disability O Failed to Meet Job Requirements (license/credentials)

0 Involuntary Dismissal (Termination)

- Other: "Y1 0 da¥e (ot o& e il S pralnleal

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):

Thank you. Please submit/return to Human Resources.

Page 2 of 2 Form B-3.20B

11-2014



SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE

Emplovee Exit Questionnaire .

Please Print : 7 t: . "-.. ) ;'.‘;! \/ i_
y L | o I T T
Name (Optional): Facility/Office (Optional):
ok

T Aot bIBe4ihan 21 years old

Gender: 04 Male O Female 0 21-30yearsold

#% 31-40yearsold
Race: ﬂ\ Caucasian O African-American 0O Other 0 41 -50yearsold

O 51-60 years old

O 61 or older
Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DJJ:
Y/‘B/lg \O/Zl/]i)/ Yrs: Mos.. A
Most Recent Job Title: Length of Time in Most Recent Position:
. . \ . Yis: Mos.: 2
Juwaile Geeciolict |

The most recent position I held at DIJ was assigned to the functional organization of (check one):

0 Community Services/ Administration D Director's Office

0 Community Services/County Office O Administrative Services
[1 Community Services/Facility O Educational Services
@#Rehabilitative Services/Facility O Inspector General

O Rehabilitative Services/Other than Facility 0O Planning and Programs

1 have also worked for DJJ in the area(s) of‘(check all that apply):

O Community Services/ Administration O Director’s Office

[J Community Services/County Office 0 Administrative Services
0 Community Services/Facility 0 Educational Services

0 Rehabilitative Services/Facility O Inspector General

0 Rehabilitative Services/Other than Facility (0 Planning and Programs

The most recent position I held at DIJ was in the job-category of (Check one):

0O Clinical (Social Work, Psychology, Chaplaincy, Health Care)

@  Security (JCO, Residential Specialist, Police, Investigations)

0  Support (Food Service, Maintenance, Information Technology, Fiscal Affairs)

O Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
O Education (Teacher, Guidance)

0O Administrative Support (Administrative Assistant/Specialist)

(Please continue on the reverse side of this page)

The South Carolina Department of Juvenile Juslice is an equal opportunity employer. DJJ does not discriminate In hiring, promotions, discharge, pay, fringe
benafils, job traning, classification, referral or in any ofher aspects of employment, on the basls of race, color, refigion, sex, disability or national origin. Any acts
you feelis in violation please contact the Office of Human Resourcas 4650 Broad River Road, Willow L.ane Campus, Columbla, SC 20212 (803) 895-4733. The
South Carolina Depariment of Juvenlle Justice's School District also does not disciiminate in any programs of activities on the basls of race, color, nattonal origin,
sex, disability or age. The following offices have been designated fo handle inquiries regarding the school district's nondiscrimination policies: Tile X - Inspector
Generaf's Office - 3208 Broad River Road, Columbla, SC 292105427 — Ph: 803-895-9595; 504 Special Education Office, 1830 Shivers Road, Columbia, SC
20210-5416 — Ph: 803-896-8484

Page ) of 2 Form B-3.20B
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For each comment, please mark the column that best reflects your feelings about DJJ:

COMMENT

Strongly
Agree

Agree Neutral

Disagree

Strongly
Disagree

I would consider working with DJJ again if given the
opportunity.

1 would recommend employment with DJJ to a friend.

)
v

T received honest and equitable job performance evaluations
with employed at DJJ.

1 received the appropriate level of guidance, coaching, and
direction from miy supervisor.

I received the necessary training and instruction to perform
my job duties.

N

I believe there were awple opportunities for advancement and
promotion within DJJ.

For each topic, please mark the column that best reflects your feelings about DJJ:

TOPIC Excellent Good Okay Poor
State Benefits [

Compensation , _
Supervision ] -
Management i
Work Schedule e

Work Location v

Work Duties v

The primary reason you are leaving DJJ employment is:

Better Job
Retirement
Health/Disability

ooono

O Relocation
0O To Pursue Education
O Failed to Meet Job Requirements (license/credentials)

Involuntary Dismisgsa} (Termnination)
g Other: aXad @'ﬁ (‘,1 mJ«t\GS l
Confrt Y ‘nmevk<s

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):

R eminok P?(‘J_p\?
comp. SdatE s

fhie Vs O

Teckes e nod helel r@j@ongeb\e.

Thank you. Please submit/return to Human Resources.

Page 2 of 2
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SOUTH CAROLINA DEPARTMENT OF JUVENILE JUSTICE

Emplovee Exit Questionnaire

Please Print
Name (Optional): Facility/Office (Optional):
Holly _
Age:  Less than 21 years old
Gender: Male ..Female 2} — 30 years old
(31-40yearsold >
Race: Caucasian Other 4T =50 years old
51 — 60 years old
61 or older
Date of DJJ Hire: Date of DJJ Separation/Termination: Total Length of Time Working at DJJ:

deo. 2019

Noo. 2019

Yrs:

0S.: Qy&

Most Recent Job Title:

Suueas. Sec <

Yrs:

Length of Time in Most Recent Position:

Mos.: Qyz

The most recent position I held at DJJ was assigned to the fanctional organization of (check one):

Community Services/ Administration
Community Services/County Office
Community Services/Facility

habilitative Scr\d@

Rehabilitative Services/Other than Facility

I have also worked for DJY in the area(s) of (check all that apply):

Community Services/ Administration
Community Services/County Office
Community Services/Facility
Rehabilitative Services/Facility
Rehabilitative Services/Other than Facility

Director’s Office
Administrative Services
Educational Services
Inspector General
Planning and Programs

Director’s Office
Administrative Services
Educational Services
Inspector General
Planning and Programs

The most recent position I held at DJJ was in the job category of (check one):

Clinical (Social Work, Psychology Chaplamcy, Health Care)

vestigations)

Support (Food bemmmnance Informatlon Technology, Fiscal Affairs)
Management (Executive Manager, Regional Director, Facility Manager, Senior Manager)
Education (Teacher, Guidance)

Administrative Support (Administrative Assistant/Specialist)

{Please continue on the reverse side of this page)

The South Carolina Deparimant of Juvenile Justice is an equa! opportunity employer. DJJ does not discriminate in hiing, promotions, discharge, pay, fringe
benefits, job training, classification, referral or in any other aspecis of employment, on the basis of race, color, religion, sex, disability or national origin. Any acis
you feel Is in violation please contact the Office of Human Resources 4650 Broad River Road, Willow Lane Campus, Columbla, SC 29212 (803) 896-4733. The
South Carofina Department of Juvenile Justice's School District also does not discriminate in any programs or activities on the basis of race, color, national origln,
sex, disability or age. The following offices have been designated to handle inquiries regarding the school district’s nondiscrimination policies: Title IX - Inspector
General's Office - 3208 Broad River Road, Columbia, SC 23210-5427 - Ph: 803-836-9595; 504 Speciat Education Office, 1830 Shivers Road, Columbia, SC
29210-54 16 ~ Ph: 803-896-8484

Page ] of2
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For each comment, please mark the column that best reflects your feelings about DJJ:

Strongly Agree Neutral Disagree | Strongly
COMMENT Agree Disagree
I would consider working with DJT again if given the —
~———{-Opporunity
I would recommend employment with DJJ to a friend. v
I received honest and equitable job performance evaluations \/
with employed at DJJ.
I'received the appropriate level of guidance, coaching, and ——
direction from my supervisor.
I'received the necessary training and instruction to perform /
my job duties.
I believe there were ample opportunities for advancement and /
promeotion within DJJ.
For each topic, please mark the column that best reflects your feelings about DJJ:
TOPIC Excellent Good Okay Poor
State Benefits v
Compensation . s
Supervision L v
Management - o
Work Schedule v B
Work Location L
Work Duties L
The primary reason you are leaving DJJ employment is:
Relocation

To Pursue Education
Failed to Meet Job Requirements (license/credentials)

Retirement
Health/Disability
Involuntary Dismissal (Termination)

Other:

COMMENTS: Your suggestions for improvement at DJJ are (Please elaborate and explain):
Su?em 150Fs need thare BYuciucre, OFqanizasional SRS, Comm unitaroy

And Trey need SO demonticate \eq&‘mg \3\{ examPle . Nl as qudn

7o

Srald Snows e {ugearies moce cespeak. O S3afS members ace
E‘TO ve\axed WiN yeic POSAT A The UmidS £ Rods ore ey and M
CamuwoeK 1y Aok Presen) on _Qameuﬁ.

Thank you. Please submit/return to Human Resources.

Form B-3.20B
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Employee Exit Interviews
2016



South Carolina Department of Juvenile Justice
EMPLOYEE EXIT SURVEY

Departing Employee:

Your inpul about your employment with the agency is Imporlant to us. We request your assistance by compleling this form and returning it to the Human
Resources Division at 4300 Broad River Road; Columbia, SC 29210. If you wish to have a formal exit interview with an HR Representalive, please
contact the Office of Human Resources at (803) 836-5607.

Name (Optionai): Job Tite: g SH' Ee
Worklocalion: 40,  RRAC Separalion Date: ¢ /ea37/,, i
Please rate the questions below by checking the box that best represents your opinion. g};‘a’g?& - 'sgi—g‘;e § g%‘g@g‘?} S}\rgpegely Op'i{:lon

Supervisar explained the job to me.

Supervisor gave me guidance and fraining to do the job.

Supervisor was knowledgeable of the job | performed.

Supervisor provided performance feedback to me.

Leadership communicated with me.

Leadership was responsive.

Leadership promoted a posilive work environment.

Leadership promoted a negative work environmenl.

Leadership cared about the employees.

Leadership was concerned about my safety.

| had the resources to perform the job.

My workload was too much for one person.

| was satisfied with my salary.

| was not satisfied with my safary.

Agency provided training opportunities fo employees.

| was allowed to parlicipate in training opportunities.

There were advancement opportunities.

Agency recognized empioyees for contributions,

Agency promoted fair and equal treatment.

Agency took employee complaints or problems seriously.

Daggmmmgunmqaamammdma
o ) o o L 5 1 o
RooEERNOE00Oooooooooo
Dioooooooooooooooooooio

I enjoyed my co-workers.

We would fike to know why you left employment with DJJ. Please select your top three (3) reasons | 1
{which are in no particular order), and rank them by writing the numbers 1, 2, or 3 in the boxes providediria; s

:] Better Advancement

3 [ Lack of Supenvisory Support
[ JRelationship with Management/Supervisor

[ ]Better benefits

[ JLack of Employee Recognition

[ |Training

2 [ 1" ]Lack of Resources

4 [ VWorking Conditions

[___]other - Please Explain:

Would you consider returning to DJJ? [] Yes [Eﬁ)

Thank you for taking time from your busy schedule o complete and retum this survey.

The South Carolina Depariment of Juvenie Justice is an equal oppostunity employer. DJJ does not discriminate in hiring, promotions, discharge, pay, fringe benefits, job tralning, classification,
teferal, or In any other aspects of employment, on he basis of racs, color, refigion, sex, particpation in protected activity in he workplace, disablity, age or nationa! origin. Any act you feal is in
viclation please conlact the Office of Human Resources, 4900 Broad River Road, Co'umbia, SC 29212-5413 (803) 8854733. The South Carofina Depariment of Juvenile Justice's School District
also does not discriminate in any programs or aclivities on the basis of race, cokor, national origln, sex, teligion, participation in protected activity in the work place, disability, or age. The following
offices have been designated Lo handle inquines regarding the school district's nondiscrimination policies: Title iX - Inspector General's Office - 3208 Broad River Road, Columbla, SC 29210-5427
Phone: 803-896-0595; 504 Special Education Office, 1830 Shivars Road, Columbia, SC 29210-5416, Phone: 803-896-8484.
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South Carolina Department of Juvenile Justice

EMPLOYEE EXIT SURVEY

Departing Employee: : ,'-—”_ Y

Your input about your employment with the agency is important to us. We requést ybur assistance by completing this form and returning it to the Human
Resources Division at 4900 Broad River Road; Columbia, SC 2%]9. pfggu zagh t%h?\ﬁ]g fprTal exit interview with an HR Representative, please
contact the Office of Human Resources at (803) 896-5607. - ©

Work Location: 52] CH on< . "7 geparalioh Déte: L= 19 . Pl

Strongly Somewhat Somewhat Strongly No

Please rate the questions below by checking the box that best represents your opinion. Disagree  Disagree  Agree Agree Opinion

Supervisor explained the job to me.

Supervisor gave me guidance and training to do the job.

Supervisor was knowledgeable of the job | performed.

Supervisor provided performance feedback to me.

Leadership communicaled with me.

Leadership was responsive.

Leadership promoted a positive work environment,

Leadership promoted a negative work environment.

Leadership cared about the employees.

Leadership was concerned about my safety.

| had the resources to perform the job.

My workload was too much for one person.

| was satisfied with my salary.

| was not satisfied with my salary.

Agency provided training opportunities to employees.

I was allowed to participate in training opportunities.

3

There were advancement opportunities.

Agency recognized employees for contributions.

00000000000 oOOOooOoo

Agency promoted fair and equal treatment.

Agency look employee complaints or problems seriously.

DooOoogooooEooonoOooo
ﬁQpDDD&&QDDQ@DDQQQQQQm

OORNOOO0O0OOOoO0oSO0oOooon
0g

O000ONODO0OROO0OOOO00O0OO0

| enjoyed my co-workers.

We would like to know why you left employment with DJJ. Please select your top three (3) reasons for leaving the agency from among the choices below
(which are in no particular order), and rank them by writing the numbers 1, 2, or 3 in the boxes provided.

[Z_ ]Better Advancement [ |Better benefits [ 1 ]wigher Pay
[ ]Lack of Supervisory Support [ Jiack of Employee Recognition [ ]Lackof Resources
[ |Relationship with Management/Supervisor [ ]Training [ ]working Conditions

[73 ]| Other - Please Explain: DONOX . ODaaXies

Would you consider returning to DJJ? Qés [INo

Thank you for taking time from your busy schedule to complete and return this survey.

The South Carolina Depariment of Juvenile Justice is an equal opportunity employer. DJJ does not discriminate In hiring, promolions, discharge, pay, fringe benefits, job lraining, classification,
referral, or In any other aspects of employment, on the basis of race, color, religion, sex, participation in protected activity in the workplace, disability, age or national origin, Any act you feel is In
violation please contact the Office of Human Resources, 4900 Broad River Road, Columbia, SC 292125413 (803) 836-4733. The South Carolina Department of Juvenile Justice's School District
also does not discriminata in any programs or activities on the bass of race, color, national origin, sex, religion, participation In protected activity in the work placs, disability, or age. The following
offices have been designaled to handle inquiries regarding the schoal district's nondiscrimination policies: Tile IX - Inspector Generaf's Olfice - 3208 Broad River Road, Columbia, SC 29210-5427
Phone: 803-896-9595; 504 Special Education Office, 1830 Shivers Road, Columbia, SC 29210-5416, Phone: 803-896-8484.

Form 00
10-2015




South Carolina Department of Juvenile Justice

EMPLOYEE E2§l'_1' SU?V|E\Y
R IS

Departing Employee:

Your input about your employment with the agency is important to us. We rgﬂ%smr gsaisla,npe pp':co npleting this form and returning it to the Human
Resources Division at 4900 Broad River Road; Columbia, SC 29210. If you wish to have a formal exit interview with an HR Representative, please
contact the Office of Human Resources at (803) 896-5607.

NS BT
Work Location: \_J e Lo LN Oenle - Separation Date: Deanasgon d VA6

Strongly Somewhat Somewhat Strongly

Please rale the questions below by checking the box that best represents your opinion. Disagree  Disagree Agree Agree Oprilr?i on

Supervisor explained the job to me.

N

—

ald

Supervisor gave me guidance and training to do the job.

Supervisor was knowledgeable of the job | performed. —

Supervisor provided performance feedback to me.

L.eadership communicated with me. s

Leadership was responsive. .

Leadership promoted a positive work environment. —

Leadership promoted a negative work environment. Name Redacted
Leadership cared about the employees. Name Redacted
7

Leadership was concerned about my safety. _ P

| had the resources to perform the job.

My workload was too much for one person.

| was satisfied with my salary.

| was not satisfied with my salary.

Agency provided training opportunities to employees.

1 was allowed to pariicipate in training opportunities.

There were advancement opportunities.

Agency recognized employees for contributions.

Agency promoted fair and equal treatment.

Agency took employee complaints or problems seriously.

o o o o o o e 4
S

DDQ.DDDDB-DDDDDDDDDDDDD
@\ED!DDDDDDDDDDDDDDDDD

OOO00O000O0E,:

| enjoyed my co-workers.

We would like to know why you left employment with DJJ. Please select your top three (3) reasons for leaving the agency from among the choices below
(which are in no particular order), and rank them by writing the numbers 1, 2, or 3 in the boxes provided.

[ ]Better Advancement [ Better benefits [ ]Higher Pay

[ ]Lack of Supenvisory Support [ ]tack of Employee Recognition [ Jvack of Resources
[ |Relationship with Managemen/Supervisor [ ]rraining @ '9‘) [ \_]Working Conditions
D+

[S] Other - Please Explain: _ A\~ 0 KS\;Q'/“‘ WES Fing \-\—o&t\ Y

Would you consider returning to DJJ? [] Yes Bﬁo . .
TTRs obhs o rough. Slalt %{\A T Do ﬁjJWS gutofcontraly.

Thank you for taking time from your busy schedule to complete and return this survey.

The South Carolina Department of Juvenile Justice Is an equal opportunity employer. DJJ does not discdminate in hiring, promotions, discharge, pay, fringe benefits, job training, classification,
referal, or in any other aspects of employment, on the basis of race, color, religion, sex, participation In protected activity in the workplace, disability, age or national origin. Any act you feel Is in
violation please contact the Office of Human Resources, 4900 Broad River Road, Columbla, SC 29212-5413 (803) 896-4733. The South Carolina Department of Juvenile Justice's School District
also does not discriminale in any programs or activities on the basis of race, color, national origin, sex, religion, participation in protected activity in the work place, disability, or age. The following
offices have been designated to handle inquiries regarding the school district's nondiscrmination policies: Title IX - Inspector General's Office - 3208 Broad River Road, Columbla, SC 29210-5427
Phone; 803-896-9595; 504 Specisl Education Office, 1830 Shivers Road, Columbla, SC 29210-5416, Phone: 803-886-8484.

Fom xoxx
10-2015
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Velvet F. McGowan

“

Improvement Plan #1027 - Birchwood Siprint

This plan is currently Open change | View the update history

Focus SLijECtS Change focus

Outcome Measure Original Value  Current Value  Average Value  Goal

Security 03 Incidents involving contraband (weapons) per @
0.00 1.00 0.36 100 &
100 person-days of youth confinement

Security 04 Incidents involving contraband (drugs) per 100 "~
4.00 0.00 0.73 3.00 © _‘D
person-days of youth confinement

Security 05 Incidents involving contraband (other) per 100

1.00 2.00 2.20
person-days of youth confinement






Velvet F. McGowan

Improvement Plan #1018 — John G. Richards

This plan is currently Open change | View the update history

Focus Su bjec:ts Change focus

Outcome Measure

Order 04 Mechanical restraint use per 100 person-days of

23.00
youth confinement.
Order 08 Isolation, room confinement, segregation/special
management unit use per 100 person-days of youth 97.00
confinement.
Order 09 Average duration of isolation, room confinement, 84.90

and segregation/special management in hours

Order 10 Percent of isolation, room confinement, and
segregation/special management unit cases terminated in four 42%

hours or less.

Order 11 Percent of isolation, room confinement, and
segregation/special management unit cases terminated in 46%

eight hours or less

Safety 02 injuries to youths per 100 person-days of youth S

confinement.

Safety 04 Injuries to youths by other youths per 100 person- 6.00

days of youth confinement.

Original Value

Current Value

17.00

16.00

23.31

25%

44%

11.00

1.00

Average Vaiue

9.68

24.90

15.03

64%

71%

7.38

2.26

print
Goal
7~
5.00 KQ

r'r'rf?‘\
35.00 \‘%.ﬂ)

47.00 @}\

50% @

75% @

15.00 @

10.00 @



Outcome Measure Original Value

Safety 11 Assaults and fights on youth per 100 person-days

11.00

of youth confinement.
Safety 14 Percent of staff who report that they feared for -

(o]
their safety within the last six months.
Security 04 Incidents involving contraband (drugs) per 100 5100
person-days of youth confinement. .
Security 05 Incidents involving contraband (other) per 100 9.00

person-days of youth confinement

Current Value

2.00

63%

13.00

3.00

Average Value

5.05

26%

0.49

1.47

Goal

10.00 @

45% @

5.00 ﬁ

400 (&



Velvet F. McGowan

Improvement Plan #1022- John G. Richards

This plan is currently Open change | View the update history
Focus SUbjECtS Change focus
Outcome Measure Original Value

Security 03 Incidents involving contraband (weapons) per

0.00
100 person-days of youth confinement
Security 04 incidents involving contraband (drugs) per 100 13.00
person-days of youth confinement. .
Security 05 incidents involving contraband (other) per 100 3.00

person-days of youth confinement.

Current Value

0.00

13.00

3.00

Average Value

0.24

0.49

1.47

Bprint

Goal

5000 (&)

50.00 « '

50.00 « '






Velvet F. McGowan

Improvement Plan #1033 — Willow Lane

This plan is currently Open change | View the update history

Focus Su bjects change focus
Outcome Measure

Order 04 Mechanical restraint use per 100 person-days of 8.00
youth confinement. .

Order 09 Average duration of isolation, room confinement, 33.43
and segregation/special management in hours. .

Order 10 Percent of isolation, room confinement, and
segregation/special management unit cases terminated in four 0%

hours or less.

Order 11 Percent of isolation, room confinement, and
segregation/special management unit cases terminated in 0%

eight hours or less.

Safety 02 injuries to youths per 100 person-days of youth 3.00

confinement.

Safety 04 Injuries to youths by other youths per 100 person- 100
days of youth confinement '

Safety 11 Assaults and fights on youth per 100 person-days 500

of youth confinement.

Original Value

Current Value

2.00

17.39

0%

0%

2.00

0.00

1.00

Average Value

1.89

15.03

64%

71%

1.44

0.44

0.99

Goal

0%

0%

10.00 \{é}:‘

2.00 @

2.00 @



Outcome Measure Original Value  Current Value  Average Value  Goal

Safety 12 Assaults on staff per 100 person-days of youth o~
2.00 0.00 0.23 100 &
confinement.



Velvet F. McGowan

“

@

Improvement Plan #1017 — Midlands
Evaluation

n°)
=
3
=3

This plan is currently Open change | View the update history

Focus Su bjECtS Change focus

Outcome Measure Original Value  Current Value  Average Value  Goal

Order 03 Physical restraint use per 100 person-days of youth 6

14.00 6.32 8.00
confinement.
Order 04 Mechanical restraint use per 100 person-days of C
5.00 2.00 5.96 6.00 (&
youth confinement.
Order 09 Average duration of isolation, room confinement, ;51
1.00 17.95 16.45 1.00
and segregation/special management in hours
Order 10 Percent of isolation, room confinement, and B
segregation/special management unit cases terminated in four 100% 50% 38% 75% @

hours or less.

Order 11 Percent of isolation, room confinement, and :
segregation/special management unit cases terminated in 100% 76% 64% 90% @

eight hours or less

Other Justice 05, Order 03, Order 04, Safety 05, Safety 10, Safety 13






Velvet F. McGowan

Improvement Plan #1018 — Midlands
Evaluation

This plan is currently Open change | View the update history

Focus Su bjects Change focus
Outcome Measure Original Value  Current Value

Safety 02 Injuries to youths per 100 person-days of youth

27.00 19.00
confinement
Safety 03 Injuries to staff per 100 staff-days of employment. 1.00 1.00
Safety 04 Injuries to youths by other youths per 100 person-

21.00 7.00
days of youth confinement
Safety 10 Youths injured during the application of physical
and/or mechanical restraints per 100 person-days of youth 5.00 2.00
confinement
Safety 11 Assaults and fights on youth per 100 person-days

20.00 12.00
of youth confinement.
Safety 12 Assaults on staff per 100 person-days of youth

1.00 0.00

confinement

Average Value

13.54

2.24

6.32

0.54

9.93

1.26

=
Print
Goal
1000 &
2.00

oo (&)

10.00 Lf'f:})

2.00 @






Velvet F. McGowan

Improvement Plan #1014 — Upstate Evaluation ®erint

This plan is currently Open change | View the update history

Focus Su bjects Change focus

Outcome Measure

Order 09 Average duration of isolation, room confinement, 14.33

and segregation/special management in hours.

Order 10 Percent of isolation, room confinement, and
segregation/special management unit cases terminated in four 41%

hours or less

Order 11 Percent of isolation, room confinement, and
segregation/special management unit cases terminated in 56%

eight hours or less

Safety 02 Injuries to youths per 100 person-days of youth 24.50

confinement
Safety 03 Injuries to staff per 100 staff-days of employment. 1.00

Safety 10 Youths injured during the application of physical
and/or mechanical restraints per 100 person-days of youth 4.00

confinement.

Safety 11 Assaults and fights on youth per 100 person-days AGGD
of youth confinement. )

Original Value

Current Value

43.86

30%

57%

26.00

1.00

0.00

12.00

Average Value

16.45

38%

64%

15.03

1.82

0.60

11.02

Goal

@
1000 G

s0% (G

o~
70% k*:‘ﬁi:?'

12.00 @

000 | )

2.00 @

12.00 @



Outcome Measure

Safety 12 Assaults on staff per 100 person-days of youth

confinement.

Original Value

4.00

Current Value

0.00

Average Value

1.40

Goal



Velvet F. McGowan

Improvement Plan #1016 — Juvenile Detention ©erint

This plan is currently Open change | View the update history

Focus SUbjECtS Change focus

Outcome Measure

Safety 02 Injuries to youths per 100 person-days of youth

18.00

confinement
Safety 04 Injuries to youths by other youths per 100 person- 4.00
days of youth confinement. .
Safety 11 Assaults and fights on youth per 100 person-days 13.00
of youth confinement. '
Safety 13 Percent of interviewed youths who report that they o

0
feared for their safety within the last six months at this facility.
Safety 14 Percent of staff who report that they feared for 179,

(1]

their safety within the last six months

Original Value

Current Value

17.00

8.00

17.00

4%

32%

Average Value

10.35

2.59

7.30

15%

21%

Goal

000 (&)
a00 @&
1000 G






Velvet F. McGowan

Improvement Plan #1013 — Coastal Evaluation

This plan is currently Open change | View the update history

Focus Su bﬁECtS Change focus

Outcome Measure Original Value

Behavioral Health 03 Percent of youths presented for
admission whose mental health assessments were completed
(1]

by trained or qualified staff 6 months prior to or within 7 days

from admission.

Family 04 Percent of youths who report that they have had 959
(¢]
phone contact with parent or guardian

Health 02 Percent of youths presented for admission who
had a health intake screening completed by trained or qualified 97%

staff in one hour or less

Health 05 Percent of youths presented for admission who
had an intake screening completed by trained or qualified staff 97%

in one hour or less from the time of admission.

Health 06 Percent of youths presented for admission whose
intake screenings were completed by trained or qualified staff 97%

before they were assigned to housing units.

Order 04 Mechanical restraint use per 100 person-days of 10.00

youth confinement.

Current Value

93%

95%

97%

97%

97%

10.00

Average Value

79%

90%

97%

97%

99%

6.18

Eprint

Goal

100%

100%

100%

100%

100%

3.00



Outcome Measure Original Value  Current Value  Average Value  Goal

Order 08 Isolation, room confinement, segregation/special
management unit use per 100 person-days of youth 52.00 52.00 26.03 25.00 '

confinement

Order 09 Average duration of isolation, room confinement,

8.43 8.43 16.45 6.00
and segregation/special management in hours.
Order 10 Percent of isolation, room confinement, and
segregation/special management unit cases terminated in four 17% 17% 38% 25%
hours or less
Order 11 Percent of isolation, room confinement, and
segregation/special management unit cases terminated in 52% 52% 64% 75%
eight hours or less.
Safety 05 injuries to youths by staff per 100 person-days of

1.00 1.00 0.56 0.00
youth confinement
Safety 09 Average daily ratio of direct care staff to youth

0.92 0.92 0.95 0.95
during the collection month.
Safety 10 Youths injured during the application of physical
and/or mechanical restraints per 100 person-days of youth 1.00 1.00 0.56 0.00
confinement
Safety 13 Percent of interviewed youths who report that they

33% 33% 17% 20%
feared for their safety within the last six months at this facility
Safety 14 Percent of staff who report that they feared for

35% 35% 28% 20%

their safety within the last six months.



Outcome Measure

Safety 15 Percent of interviewed youths who report that they
were forced to engage in sexual activity within the last six

months while at this facility.

Original Value

6%

Current Value

6%

Average Value

2%

Goal

0%

1
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Performance based
Standards

APRIL 2015 POST DATA COLLECTION OVERVIEW
PRESENTED JUNE 3, 2015

Juvenile Detention Center
Level 4
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W Dirchwood B Fleld Average
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Willow Lane
Level 2
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B Willirw Lane Facility - Female @ Field Average
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Midlands Evaluation Center

Level 2

R ukilands Evaluation Conter M Fleld Average

O(Mx‘v Apn O(Db( )tl Oc bﬁ N)l DL )bt "a Ociober April
2014 0
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Coastal Evaluation Center

Level 3
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[ Coastal Evaluation Center 0 Field Average
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R Contal Evaluation Center @ Fletd Average
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I john G. Richards 4 Fleld Average
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Ortober »m o:mu ot octat Apv Outober | Ao
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UPSTATE EVALUATION CENTER

Level 2
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I Umtate Evaluation Center
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£ Field Average
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Performance-based
Standards

South Carolina
DEPARTMENT OF
JUVENILE JUSTICE

o
< A=

_ el Aoy

Definition
a nationally recognized system to identify,
monitor and improve conditions and treatment

services provided to incarcerated youths using
national standards and outcome measures.

¢ It is how DJJ measures what we do

4 It is an Objective Process
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Our Core Beliefs

Performance Based Standards
PbS

PbS helps to equip you (Staff)with the
tools, resources and data you need to
do your best each day, which in turn
makes the restorative justice process
successfull

Brief History of PbS

1996

The Office of Juvenile Justice and Delinquency
Prevention (OJJDP) in conjunction with CJCA
began the process of developing performance-
based standards and objective outcomes.

2002
SC DJJ began participating in PbS

s
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_ PbS Goals

FE ™

- PbS Outcomes

A7
“Outcomes are measures. o
Outcomes do not T

measure.

They are the result of
activities.”
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How are the Outcomes Measure?

W Ustate Evalvaton Conter 4 Fleld average

Example 1
Safety Standard 1:
Protect staff and youths ¥
from intentional and {
accidental injuries.
i
Outcome Measure (Sa3): £ i
Injuries to staff per 100
days of employment. ; o -
o I l
® - -
tobor Mrt Ocober Aol | Oclcker  Ap Octcber  Aprl
07 W8 W8 WY W o0 0w W Wi

R

PbS Continuous Improvement Cycle

A continuous system of learning and improving
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What PbS looks like at DJ]

Facilities i I ! &
Facility Staff
South Carolin
S0 DL s
D]JJ’s PbS Successes
= 2013 5 =
April - five out of seven facilities achieved level 3 or ;_‘T

higher compliance October — MEC, JDC, UEC and WL
all achieved level 4 compliance

2012

10-year Participation Milestone

First time ever 5 of our 7 facilities achieved level 3 or
higher compliance (Three achieved level 4, WL, UEC
and MEC)

2011
Distance Learning Webinar: “Reintegration”




3/4/2016

D]JJ’s PbS Successes continued

—_ T
2010 I
Distance Learning Call: “Confinement Events”
Distance Learning Call: “Injury Events”

2006
DJ]J Participates in its’ first PbS Data Collection

2005

Distance Learning Conference:
“Promoting PbS — Input from the field”

Barbara Allen Hagen Award

2012 Upstate Evaluation Center was a B
finalist for the Barbara Allen-Hagen Award

2010 Coastal Evaluation Center wins the
Barbara Allen Hagen Award

2008 Midlands Evaluation Center wins
the Barbara Allen Hagen Award
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Benefits of PbS

PbS works!
It works because...

» Makes conditions/services better

» Makes YOUR job easier

REMEMBER

* PbSis the process of CONTINUOUS
Improvement (every person, every day)

* The importance of STAFF SURVEYS!

* Each Facility has a Site Coordinator to
coordinate improvement efforts.

PbS and SCDJJ
Making Improvements Together!
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Questions...

Comments...

Thoughts...

Velvet McGowan
State PbS Coordinator

(803) 896-9303
VEMCGO@'scdjj.net
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